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The purpose of this, research was to identify problem areas associated
with the assigning of-women soldiers in increasing numbers to the
Eighth United States Army (EUSA)-inthe Republic of Korea, and to help

determine which areas could best beaddressed by direct command action
and which would be addressed-more appropriately by. long-term education.

Two survey questionnaires~were.developed to examine the situation
from the viewpoints of the individual enlisted soldier in EUSA and-the
unit commander. The troop.questionnaire saFpled attitudes and opinons
on satisfaction with duty, chain of command relations, Korean-American
relations, PX and commis sary facilities, and expanding roles for women
in the Army. Also, women were invited to write -in suggestions for
command action., This report compares the responses of 590 enlisted
women with those of 332enlisted -en from the-6same dnits, performing
sirilai'duties'. The responses were also grouped for analysis by
whether the-soldier s duty was trditional for women or not.

Analysis of the responses indicated that women soldiers were most
strongly and consistently different fr6m men in favoring an expanded
role for women in the Army. All groups were against a direct combat
role for women. Generally, all soldiers were well sahisfied with their
experience in Korea.

Both sexes were satisfied generally with recreation/education ser-
vices and rated their c6-w~rkers highly, although women were less
favorable than men. Women soldiers were clearly less satisfied with
Korean-American'relations, and-with PX Iservices.

In general, differences were somewhatgreater in the more closely
matched traditional sample than in the less well matched non-traditional
sample; that-is, male soldiers view indoor duties more favorably than
women do.

As a result ofthe survey findings; staff action was taken to meet
women!szneidsb ttr in:Army-clubs, -PX; and recreation services. Equal
Opp6rtunity Trainingand 'Organizational Effectiveness pr6grams-may be
able to provide special training against toiomon stresses of new

ro 'korArmy.oles, for wmen in A---
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WOMEN SOLDIERS IN KOREA: TROOP VIEWPOINTS

New Deparment of Defense, policies 6waid greater utilization of
womn~wre stalisedAll iiftary special'tie's-- except

th6seixi40lving'direct ' mbi or-unuiualfihsi~al demandas we~ie to be
o00ened'to-women., ThIis= oiyh~d a delayed impact on'thei Eighth-United

States Army- -,(EUSA)- -in Korea. From 1974 to the' Spring of 1976, the
,ubrof women assigned to-EUSA increased at an accelerated rate frem

a typical s tre ngth of. -u 40" to more -than 1,2060. -

These-women soldiers weeassigned all o','er the - ee-~ Korean- peninsula.,
in earlier ye ars, women in Korea-had 'been concen'trated in a 'few units
in the Seoul area.

Most of.'the women during~thisdearlier period-were in administrative
or medical fields and they worked together. The flew, non-'tr'adi'tional
MOS aiid equal opruiypolicy sent~sm women everywhere i'the
command on a one by one basis as, they were needed by 115., In addiion,

th nw~olcymae it ,necessary oo assign women As cqmpjny !clerks, and
as Cooks to-units wheresuch'pos'itions -hiad previul enfle ex-

clsvely, bymen.osl 
bef ile

Korean culture is traditionally oriented toward men. In addition,
EUSA has long been an Army of-men performing under-the threat of hostile

enemy-action.

There, were-many obvious' problems for women soldiers and for.,the
Eighth-Army' in'this 'Situation. The survey requirement "Ito identify
and -to sort out the-problems"! should ,be understood as the command's
method for initiating meaningful acion. 'The' geea ' aur of prblm

asonwcensoders,, and-_,many relateddetails,, were, well known to the

KThe survey taikwai to.develop information so.as to'pittheobyious
,problems injto some_ perspective 'And.to 'seek an-. improved underst IandIi n g-for,

Correc~tive actions. ftow.anypople- wre-inivolved? How intensely,did
they, .feeland about what? Ho1Wdo particular Problem areas 'such as -the,
PX, or , clubs.,compar'e- wit Ae iyasc a ein',l~,th others e
in. liechain-6f ,c~mandt uha etn,,ln ihohr

-The-applied -task-was to define and describe problems ,in la way- that
would be useful to the cogasand both- in-,the immnediate time frame and in
the;noit- toodfs~nt 'future. Ce'rtain kinds of'questions~were-e exlude-
-from the itart -because they could not -reasonably ,add to-the information
ithand or le ad,-to newand -,pra~cticaiL so lu tions. 'For, eiample,, 'the re' are'-
-no questioQs :inthe 'stire,.-aboiut 6rracks orureis for wonen soln
diers. The cosunandL kihev"about theW hwaousingproblemand was-already -

dongwhiit it- cauldbout-h -problem.
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Most, if hot all, of the obvious omissions from the survey question-
naire represent deliberate decisions-to limit the survey in this way.
Each of the areas included in the questionnaire represents a judgment
that said area represented an actuaf, problem or a potentially meaning-
ful aspect of an overall problem. The requirement for a survey to
identifythe problems 'experinc'd by 'women in Korea should'be understood
as a mdans to undeistand Eetter and to identify the problems'more fully
and more accurately so as to enable the coaridA&to take better informed
actions.

A number 6f-foregone conclusions-are needed to sort out survey find-

ings properly. Since we stirted with certain concepts of the problems

and built them into'the questionnaire, there should not be too many
surprises about them." The fidmework of -the "obvious" is built into a
survey research proJect-as'a 6asis-for finding out-what might not be
so obvious.

For-example, a scale of attitudestowad."feminsm" is an obvious
element in this-projec't. The scaie-is called'"Women in the Army" and
it is tailored toward the expanded-rol6s for women in -the Army. The
finding that sex differences exist 6n':suck a scale is rot important of
itself. This particular scale iooks as-if it must produce such differ-
ences. It hasbeen devel6pedfrom othierresearch (Savell, Woelfell-and
Collins, 1975) demonstrating its usefulness. Such-foregone ecnclusions
were-built into this survey as a basis -for developing new information.

TECIICAL'OBJECTIVES

The technical objectives were: (1) to develop quantitative data
with respect to some known aspects of soldiering in Korea ard women
in the Army;.,and (2) to explore for some newunderstanding of the
problem areas.

For the-imediate-purpose of'getting some new ideaslfrom women sol-

diers in Korea, the survey'process was no more technical' thomx reading

their dbsents and suggetiohs: The write-in data is not the focus of
this report. That information was reviewed, summarized and presented,
to the comma nd-for iimediate us6.- The f6cus of this report is on the
objectiie or reprodtiible data provided-by short-answer-questions,
rfati'ng'scales, and co"binitons- of rating'sdales used'to -formscores.
However, he revieiqof wrii-inmaterial was ahimportant aspect of

the project. It metsome of the lquirient--fo-'su'ggestiing new solu-
tidns-or possib.es6luti'onsin jthe shbteit tiie; "It also provided'
the investigators with a gria. deal, of. confidence in the utilityof-the
rating scale data. The write-in conents were observably reflected in
the rtingi scals.,

- QUESTIONNAIRE' PROCE1DURE'-

'The,-Anonymous .Q!fistionnaire- (Aq) is presented:in the Appendix-along
with the Surve'Control- Officer,-Guide. The AQ'contains: (1) 7-ftems

A2 -
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on background and assignment; (2) 100 items of varying complexity about
questions regarding sati~faction, working reations, social life and
attitudes; and (3) 5 research control questions. It required about one
hour for mbst people to complete the AQ.

The AQ was distributed through conmand channels by Survey Control
Officers (SCOs) pp6inted in each major subordinate commsand. Thd SCOs
reached 11 units throughout Korea.' They worked 'with the coammanders
in'developing' samples of women and men from the same units. The' SCO's
Guide (Appendix B).describes the sampling procedure in detail. The
concept was to give everywoman soldier in Korea a chance to complete
the AQ; eturning it--either'completed or blank--in a sealed-envelope.
S Men in the same grade and MdS field were to be selected, from each unitand as closely matched as possible tothe women in those same units.

If there was no man in the unit'with the same or approximate grade and
MOS (career field), there were to be no substitutions. The plan antici-
pated-a .ttal of 1,200 women andperhaps 800 men allowing for some
units in which women soldiers would have no comparable saId counterpart.

IMPACT OF ALERT

Figure 1 shows the survey chronology. The killing of two US Army
officers at Panmunjom on 18 August 1976 was followed by a command-wide
alert ,which halted survey, operations for a month. About half the survey
data was-in hand at the time ,of the-alert. Most'of that data was re-
ceived from the northern and central/Capiial area of thelRepublic. Most
data from the southern areas came in after the alert. Fr the .practical
purpose of studying the impact~ox the a ert on attitudes, the sample
breakdown is admittedly a.poor one. Therefore, '!bfore" the alert means
mostly from'theinorthirn area, while "after"'the alert means mostly'
fioi the southern area. Time and plade were hopelessly intermixed in
suc a way, thit the soldiers under the most imediate threat of enemy
contact (had large-scala hostilities 'commenced) weresam pled before
the alert. Data regarding those soldiers utider less immediaterisk
of early eney contact was received after the alert. We'6ould treatthe alert onlyan unusual source of error in an overall aly-

sis of'EUSA over the entire time period of the survey. For the same
reasons,it was-difficult to consider analysis by, ge"graphical area.The biggest impact that the alert had on 'the surver was with reipect to
the totals sample returned. After the alert, tihe surv'ey ,operation lost

steam. SCOs had -to-be pressed for the return of AQ!,s and finally it
became necessary to cdose out data collection 22 October' 1c'76.

NET SAMPLE

Figure ,2shows the groso sample of questonnaire ,returned. The
number-s ofoi'ffiiers. an d' ofNC66s were tosml for separate ,analysis
iaio6,likely to distort-the results if they were ficluded ithe

op ,am pe.ved - io6ops belwtThe rad ofsE6 y there were thoe
-who 'had served a p'rio'r-tourinKorea'. Theywere mos'tly'men and repre-

se'ntd~ por. atchng -o th sam lof: women..
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The -net sample of 590 women and 332 men is considered a useful
portion of the target population. As regards the representativeness of
this sample in comparison to the entire population, it should be noted
that the method of analysis does-not require representativeness. The
key requirement for comparison between sexes is similarity in duties,
military experience factors, ethnic group and education.

Figure 3 shows the first step-in the analysis: the breakdown into
traditional and-non-traditional'MOS groups. MOS classification was
based on Department of Army manpower assignment tables ag reported in
Savell, W6elfel; Collins and Bentler (see references). The MOS groups
showed good matching for type of-dty between sexes. Geographical area
of assignment was also-reasonably matched within MOS groups. However,
note that most non-traditional MOS people came from the southern area.
This observation meing that most of the non-ttaditional people were
also sampled afterthe alert'. It was clear that data-broken down before
and after the alertcould be considered only as a potential 'ource of
error. The analysis had to examine the impact of the alert at some
point. Such ananalysis was conducted and is presented in the tech-
nical supplement to this report. Itis sufficient to say here that
the amount of error introduced by the alert was small relative to the
main ifferences of interest.

Figure 4 shows the military profile of the troop sample and + conclu-
sions regarding similaritj. It is-importantto note that the MOS groups
were quite different in Aimy experience and grade. Further note that
the non-traditional sample-is very poorly matched between sexes with
respect to'y_,ars'in the Army. This-difference in servit-e tenure is
entirely coniistent-wit the concept of' our-target population; that is,
newly recruited'women on theirfirst tour in Korea. As we went into the
analysis with 'this :gros difference, we expected to find other differ-
ences related to service. We thought-that we might be 'confronteU with
another instance of hopelessly intermixed variables from the viewpoint
of drawing~reasonable conclt-sioni" We were surprised by some para-
doxical-fidings-in this conection.

Figure 5 sh6ws the education and ethnic profile within and'b'etween
MQS groups. Mat6hing was again considered good within groups. The
differec es seemed:small and plausibly descriptive of the groups.

RESULTS AD CONCLUSIONS

The-results are illustrated in a series-of figures. But these fig-
ures represent merely the tip of-an iceberg.

The technical suppfeian'to'this report contains a complete -analysis
-of the -response percent'gei- for 4ll AQ-questions in t.e -several sections
of questionnaire'taken.one at'a-Etme' Each queistion is' sh6wn along
with arow of 'percentages-for-women and'men within the MOS groups.'- "The points6fiaiim dependibledifferinci are"shown'to aid in reading
andinterpretation.

The oins o~max deendble~iffren~ ar'shwzito ad i redi0

4 -:
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The technical supplement also contains a series of analyses of

score differences. The scores were simple suns of the number of
,times a person agreed or disagreed with questions in a set. Scoring
was always oriented toward the positive meaning of each item (socially/
militarily); Differences-among individuals in the tendency to make
extreme ratings were thereby ignored as were tendencies to use the
middle ("no opinion/not sure") category. The scores have greater reli-
ability than individual items,, but they, can obscure particular responses
of interest. "By providing both our scoring concepts and the individual
item data, it is possible for others to do secondary analyses using
different scoring concepts or approaches to the same data.

Simple percentages were used to pepare-the'illustrative figures.
The figures represent real frequencies based on raw data tabulations
of score distributions. They are not theoretical representations based
on thescore averages. As such, they lack some precision which is
possible with the group scores.

In each figure,, two-raw score cutting points were used to establish
high,.middle and low categories with'reasonable frequencies in each
,category. The result is that the categorieszare entirely relative to
one another and cannot be compared from figire 'to figure. The reader
must suffer through the technical supplement for raw score averages
and standardized scores which can be compared.

OVERALL SATISFACTION

Figure 6 shows the substantial overlap betwee- sexes within MOS

groups in ratings of satisfaction for both:on- and off-duty. The low-
est category represents soldiers who rated themselves as satisfied
less than half the time. 'The high category 'consists of soldiers who
said they were completely (or almost completely) satisfied. Women
were less satisfied but differences were less than 10 percentage points
at the extremes.

SUPERVISOR RELATIONS

Figure 7 shows results based on a "Godd Boss
i
" sc6re. Agreeing

with 8 of 10 items was high. Agreeing with less than 4 was low. This
was the first score to show greater 'similarity within the least well
matched sample; Note that the traditional MOS men said they were
m6st satisfied with their bosses.

CO-WORKcER RELATIONS

Figure 8 shows a "Good Co-Worker" score referring to other soldiers
at about the same rank. Scores were so highly piled-up on these 'ten"
items that it .took 9 agreements,to score high-and less than .6 to
score low. Women werelesspositive, but note that the biggest

- differences occurred intthe traditionalMOS's.

FMF
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Date Event

Note. April 1972 New NOS's extended to include wiomen soldiers

may 19 76 Planining adstaff review of questionnaire

June 1976 Pilot -survey administered in 2d Ipf Div and USAGY

July 1976 Ossand-wide survey- begins

~Target: 'All wopmen assigned to EUSA plus a
sample of dien-from the -samc units, in the'
same graes and car6eman g6entfilIs

Anticipated SampLe. i,200 women
80men'

Method: Anonymous 4ue'stidnnaires to be d 'istrib-
uiteby subordinate coI 'sands' and returned4 in
seald envelopes cma

August:1576 conand-4ide aleri

1/2 data collected -- primarily from

Areas I, II and III

October 1976 Survey o6eritions end

1,'158 questionesires ieturned 922 questionnaires
usable-

November 1976 Analysis begins

December 1576 Interim repprt to Chief of Staff, UNC/USFK/EUSA

January 1977 Final analysis

February 1977, Report submitted to EUSA

Figure 1. Survey Chronology (May 1976 F-ebruary197

6
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1,158 questionnaires returned: Womsen MenI

75 Officers 54 21

79 NCO's(E6-E9) 39 40

82 El-E5 Prior tour in--Korea 14 68I

922 El-E5Firsttourin Korea 590 332

Figure 2. How the*Sample Was Selected

Traditional MOS Non-Traditional MOS

Women Men Women 'Men

,449 212 141 120

Type of- Duty

Admin 79% 83%- -

Medical 14% 11 - -

Law Enforcement - 54% -52%

Mech/Tech 7 25% 21%

Geographical Area

*North -25% 34%-, 16% 21%

Capital 45%, 39% 33% 20

south 30%, 2% 51% 59%

Figurm.3. .922,El-E5'Pirst.Tour izi -Korea

7,
W,
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Traditional HaS Non-Traditional MOS
Women Hen Women Men

Grade

E5 32% 30% 1% 15%

E449% 48% 69% 64%

El-E3 1% 22% 2% 21%

Years in Army

1-3 66% 60% 88% 55%

4-6 B% 35% 9% Z

7+ 6% 5% 3% 20%

Monhs in rea

o-6 45% 4 2% 44% 43%

7-12 44% 41% 48% ~ 42%

13+ 1% 17% 8% 15%

Conclusions:

Small ;grade anid experience differences in-traditional HOS's.

First-term women predominated in new MOSs but "grades" and "'months
in Korea"l were' similfar.

Traditional MOS'samples had more E5's and fewer E4's than
non -traditional HOS samples.-

Figure 4. H ilitary-.Profileof-922 E-E5, First Tour in Korea.

8
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Traditional-MOS Non-Traditional MOS.
Women Mn Women Men

Education

CoJllegeGrad 4% 6% 6% 3%

Some College 44%' 41% 46% 39%

'High 'School- 52% 47% 48% 53%

Less Than 12 Years, 0% 6%0% 5%

Ethnic Group

White 62% 58% 76% 75%

Black 29% 23% 15% 15%

other 9% 19% 9% 10%

Conclusions:

'Education differences were' small except for recruiting.
Feqi'6nsfor high~shoa ng women.

White majority was more highly~'represented in non-traditional
M0S',s (75%) than in traditionalzMOSls (60%);' but there was
nose difference within MOS groups

Other miin76rities were 19% iimong men in traditonal MOS's
VS. p%'in other sex MOS/groups.

Figure 5. Education and Ethrlic~Profile of
922 El-E, First Tour Ln Korea

9
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Traditiohal MOS Non-Traditional MOS
Women - Men Women Men

On-butyr

High 15$ 23% 11% 15%

Middle 55% 54% 51% 50%

Low 30% 23%, 38% 35%

OfflDuty

High 25% 29% 18% 27%

Middle 50% 48% 50% 45%

Low 25% .23% 31% 283%

Conclusions:

Small sex differences in overall satisfaction both on- and off-
duty.

Most soldiers described themselves-as'being satisfied half the
time or more.

Figure 6. Overall Satisfaction On-duty and Off-duty.

Traditional MOS Non-Traditional -MOS
Women Men Women Men

High 3 44%, 35% 34,%

'Middle 35% 39% 32% 39%

Low 29% ' 17% 33% 27%

Conclusions:

Traditional MOS .men were, tho nist positive.

Woien aid non-traditioalmen were siiilar.

Figtre 7. SupervisorRelations.

10 v
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Traditional MOS Non-Traditional MOS

Women Men Women Men

High 27% 59% 29%. 39%
Middle 40% 9%44% 56%
Low 35% 22% 27% 25%

Conclusions:

'Women were 'less 'positive. than- men.

Traditional MO§,women were themost negative.

SUBRDIAT. RLATONFigure 8. Co-worker RelationsI

Figure 9, shows another score which was piled-up like the so-worker
score and used the same cut points. 'Again the traditional MOS men
scored highest, but this time the womeln-in non-iraditional MOS's were,

lowet. erethenumbers were reduced considerably because a minority
of troops used the scale. They-were told not to do-so if they had no
subordinates. .The m~atchiing,4ifferencestwere~not.the ,same for these

* results.,

* GPOOD. DUTY,,ATTITUDE

Figure 16 shows.resullts for-,what might--be called the, troop-
"compaint" score. Disa greeing.Fith,6 of 9 itm reaigtocmo

Vtroop complaints ', produced. the high group. Disagreeing with one or
two was-defined as being lIow. The cut scores showed that experienced
mezi in non-traditionxal NOS's: complained the most.

Traditional MOS Non-Traditional MOS

Women Men Women Men

High 2i% % ,16% 27%

Middle, 4 1% 59% 54% 49%
Low 8% 13% 50% 24%

Conclusions:
C96plex- sex andduty~iferences:

j~~ ~ Men in traditional M6S's-wer6 the esne tie

- Women in-nori-traditiona2Y'M6S'5 were-'the least positive.,

Figure 9. :Subordinate'Relations *~
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Traditional MOS Non-Traditional MOS
Women Menr Women Men

High 20% 4 22% 21%

Middle 44% 40% 43% 33%
Low 36% 36% 35% 46%
Conclusions:

Men in non-traditional MOS's were the most negative.

Otherwise there were-no differenices between sexes or mOS's.

Figure 10. Good Duty Attitude,

KOREAN AIIERICAN RELATIONS

Figure-11-shows results for general attitudes toward Koreans and
their'treatment of- Americans. -Agre'eing with 7' to 10 was high; -leas
than 3'was-low. The- esul ,ts show a simple sex difference.

ATTITUDES TOWARD :KOREAN WOMEN

Figure 12 shows a~scofawhich was piled' up at the low end to the
extent that no agraements to6 items produced the l.oow group while 3,
or more produced the high group. Write-in coassents made it plain that
women soldiers Considered Korean women in Army clubs to ba prostitutes.
over 20% of women -chose to wite on this' subject. Many suggested- that

cotrls be piacedon' t~ nuer'of Korean women in' clubs. 'Men~also
wrote in-good~nuinbers expressing unhappineswith "hustlers" in the
clubs . The' sex differences we Ie .-very 1arge-'as sbwdi.

Tradt-ional MOS Non-Traditional MOS
Womer' Men- Women Men

High '18% 27% 22% 26%

Middle 46% 55% 43% 48%

Low '36%. 18% 5% 26%

Conclusions:

Sex differences were the largest in traditional MOS's.

'Women were' 'less positive' ibout-'Korean-American relations

in geneial.

Figure 11'. ~rean-Aierican Relations
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Traditional MOS Non-TraditionaVMOS

High 17% 47% '0% 42%

Middle 30 8%- 42% -58%.

Low 45%' 15% 38% 20%

Conclusions:-

Women were very strongly, negative.

Sex difference6s were 'somewhat asmaller in -non-traditional-MOS's.

Figu're-12.. Attitudes Toward Korean-,omen.

PX SATISFACTION

Figure 13 shows another score which was .piled up at the low end;
but-there was, oE tepossesln a'neutralquality so a single.
agreement produced the low-group white 4 to 5 produced the high gr 'oup.
Simple sex diffeien~es can b'e seen in the context 6f genieral dissatis-.
faction with the Pi. Both imen and womnen-wrote about this topic in
very large 'numberi. Women sjpecif ically asked' that underclothing
and feminine hy'giene, pro'ducts b -maa' avail'ble 't- them through better
stockage and contr~olled sales.'Me comlained more generaly about
shortages.

Traditiofal MOS- Mon-TraditionAl- MOS

Women - -- en', - -omen'- Men

High 6% 1%2% 18%

Middle 42% 143%- 48% 40%

Low 52P '40%, 50% '42

Conclusion:.

-PX satisfactinwas generallylow.

'Women 'were-the'east ogiiive.

Figue- 13. PX Siatisfactio'n.



ARI RN1 77-16

CONMISSARY SATISFACTION

,Figure 14 shows a similar pattern on the-same kind of score with the
same cut points as for the PX. But since many people in-the sample did
not-have authorized c 'omnissary privileges, there was some question
about the legitimacy-of this 1-ine~of-inquiry. What the results shdw
is a-general unhappiness, abotthtfe -lack of such privileges. There were
many -comments-fiom* both sextes explaining ~this vi6 wpoint-;

One individual' item 'Ieqerv% es special-comxsent in the PX/Coxaissary
area. Ov~er 70% of al'Itroops agreed withthe statement, "I-undersAind
and accept, the need fo~-rgatio-n Controls..

Traditional .mos Non-Traditional MOS
Women 'Men Woman Lien

High 7% 14 A% 10%

Middle 28% 26% 31% 24%

Low 6 % 62% 65% 66%

Conclusions:

Commissary. -satisfaction iwas..geneially .low .

.Figure 14.. CoDsii _~y-Satisfaction.

RLBEATI ON/ EDUCATION SERVICES SATISFACTION

Figure,15-showsa.vexr short score scale.. There were-just three
scored items; griig-with".all",thr ee was.rated high; agreeing with
none, or, one- was, rat4d-l6w. The sfx diffeieces;were clearly shown.
The -fact ,that- most ioldiers were- satisfied, was shown~most clearly by

the tei~repone pecenage. Wmen wrote abou't this area-pointing
to the-lack of 'recreationaljictivitlesa pealing to women.

One individual item .(not -included in the-score) deserves-notice-in

this-ar-i-' Aut 60% of all troops agreedwithahn un6cbred item sayi ng,
-Iam busyandzhappyof-duty."-

ATIT'DES TOwARD WONENWIN TH-A~ -

Figure ,16 shows .the- xpected-differences, foi a-miliiary-fersinist,
attitude scale. A~score',of 7:--to -10-was 'rated- high; blo 4 ws rated I
low- The- fact that,thnn-trdtonal MO§ oes

the'pratica- siistiviy o~ th scle.This-, iensitivity -leads us-:to
consider the -overlapping t;ails -f dI.;e distiibutionsais .a sign- that-
the i- -uiy ,be some 2O% of men who share fern lsr-viewpoiuits wilie, a
-somewhat-larger-percentag of'womma -hrb_ ha" -

- - vewponts. - - shar: chuvinist or-trad oL i<
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Traditional' MOS Non-Traditional MOS
Women Men Women Men

High 33% 47% 30% 40%

Middle 30% 27% 40%, 33%

Low' 37% 26% 30% 27%

Conclusionis '

Women ~weie less positive..

most s6ldidrs were satisfied.

'Figure 15. Recreation/Education-Services Satisfaction.

Traditional lMOS MNon-Traditional MOS

Womien ' Men Women, Men

High 33% 14% 42 13%

Middle 33% +%35% 26%

Low, .34% 23%- 61%

* j Conclusions:

Men w'ere the-leagt' positive.

'Women in, non?.traditiona1',MOSIsa.,were, the isost-,positive.

Pit~~l.Attitudes Toward: Woe el in the Army.

ATTITUDE -TCMAED W0kBNI iN COMBATi

k~Fgu,.e-,1,hows a different~kind-of'ieminiist score. Four'items
'askd wht' sould hApn -to women if a war'were to start. Sco'ring

-,W$s 'in the direc'fion d~f'expoingOomen,,'o the risks of- combat_.- Ak
scoe o ~3:4-~e~hig;'ero'wYas-o :Most troops, scored zero-or

one. Tht, non-tri'd1tilMOSwomen s~ood--,ut iv their-willingness
to exposea women to. combat. 'Ti a-'pc~1's~ncontrast w~ith
woeni_ radial' MOSI*,

* 15
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A Traditional MOS Non-Traditional MOS

Women" 'Men Women Men

High 18% 21% 31% 21%

Middle -3b%- 34% 40% 37%

Low 44% 45% 29% 42%

Conclusions:

Women in non-traditional MOS's were the most positive.

Most soldiers did not want women exposed to-direct combat.

Figure 17. Attitude Toward Women in Combat.

CONCLUSIONS

'Our conclusions ,areordered below inaccordance with-the magnitude,
consistency-and statistical dependability determined by the mostpowerful and 'efficient statistical tests we could apply to these dsta.

We have taken the amount of erroras'sociated with the alert factor
into account in arriving at these judgements.

Women soldiers were most strongly and consistently different in
their attitude t6wardan expanded role for women in the Army but
they were not greatly -different in their attitude against a
direct combat role for women.

Koiean-American relations and-Korean women, in particular, were
areas of large sek,'differences. Women soldiers included in the
survey suggested' -1- in writing -- possible controls to -reduciv the-

number ,of-Korean womih in Army clubs.
px services were not satisfactory -to women. -They wrote at length
suggesting that particular attention be paid'tb stockageand to
controlled sales inorder-to meet their needs.

Women-were less-positive ,than men about recreati6n/education
service , but both men-and' women,were generally, eatisfied 'with- these

Women were' less positive-,thah men about- theiir-co-workers,, but both
'sexes rated-, there highly.- -

Relatin-with superiors and subordinates were also rtied highly,
-but sex differences were -irger in-traditi~nal than in'ion-
traditional - l.rger.i.
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Most, troops descfibed themselves as-well satisfied with their over-
all experience in Korea. Sex differences were small and limited
to the extremes of overall ratings.,

Finally there was a theoretical suggestion that-the observable
sex differen~ces amsong soldiers may~have'moie to do with the
tendency-for ren 'to appreciate or-to be ositiv 'e ab -out traditional
work. Iii:8ther-words; misle' soldiiis View'indoor dut ies rore
!ioiably thin womendo. Thi' conclu'siohii basd: th ob-
servation thait' aiff~rences were,' smalle' in- the ' es well matched-
n on-traditional sample while larger differences were observed in
the orei closely matched -tradi'tion1sape

We suspect that the theoretical conclusion is the most interesting
and pote nti ,ally usef'ul fi rding. If Ithere i -as s ome kind'of 'contrast
effect -'woiking a'ng 'male, so'ldiers'soithat, th'ey are _ arricularly happy
with triaitaia -fMO n Ss: for wom,. then they may be contributing to the
dissatsfaiction-Vf'women in' suchjobs by simply expressing to these
women, "'You' don't know~how good you have i6.11 There is also a possibil-
ity that the app rint-dissatisfaction-of women is merely an artifactof
the contrast with,6 n who like performiig,pthe types' of dutiesi whi'ch have
traditioni~ily~been e'rfo med-by'wbmen ~soldiers.- We note qith interest
that if wead'$irked with a s imple'of rien ind womeino-tatoal
jobs alonewe might have 'c6me to the_,conlu'sfon 'that there' were Very"
few or 'no differences between wome 6 s'oldieris mnd mein 'terms 'of duty-1
related- iatisfiction scores. The troub i hr i~nse

be in thetraditionalMOSi. b ftee's nsest

37'
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Women Soldiers in Korea:
Troop Viewpoints

TECHNICAL SUPPLEMENT

The tables included in this-supplement are annotated to explain
statistical procedures. A few comments are needed to account for
some variations in statistical practice; otherwise we believe the
tables will be very self-explanatory to~research workers. These explan-
atory notes are not repeated but appear in the first table in each
series.

Tables 1-17, Respc:ise-Percentages by Question

In the item analysis tables, we have used the Kolmogorov-Smirnov
(K-S) test. Most statistical texts.describe the K-S test in terms of
the differences ,between two cumulative distributions. What we have
done is 'to accumulate the interval differences algebraically which
produces the same D%.

When used with ,five and seven interval rating scales (or Likert
scales, as in our practice) the K-S was less sensitive than Chi-Square
to differences at 'the thin extremes of distributions. K-S test was
also insensitive to differences which wobbled or changed signs over
the distribution while Chi-Sqiar would capitalize on compensating
differences. Critical values of 1 vary with the numbers of cases
according to te following formulas foi percentage differences.

p1 .01 D% = 163 4 (nl+n2) /nln2

.10 <p, <.o D- 122 F(nl+n2) /nln2

For quick inspection purposes, the critical values are very
roughly 10% and 15% for the larger traditional MOS ,samples; 15% and
20.for the smaller non-traditional samples. Exact values were
computed whenever necessary to mark the maximum observed differences.

The 1% confidence level was used in the ordinary way for a two-
tailed test. We used the 10% level (again twotailed) instead of
the usual 5% to identify a range of moderately large differences
with an average probability just-below the 5% level.

Lack-of Interest in Army Recreation/Education Services.

,Questions 79to 82 were included to explore the apparent lack of
interest in services pr6vided~by or through the Army to enrich off-
duty life. There wereno dependable-sex differences on these items,
but the response percentageswere interesting.

.Q M .
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most troops (over 60%),described themselves as not interested
in Army recreation/education se vices because they spend their time with
friendsor family or they claim to be "loners." if we take the extreme
responses to thes2 two questions (i.e.," strongly agree") as independent
and real reasons, there were some 10% to 20% of troops who did not
care for Ar1my recreafion/education services because of other interests.
There were 15% to 20% who did not like organized activities. Taken
together, the items suggest that there were 25% to 40% of troops who
were not in 'he market for _rmy recreation/education services for
reasons of their 2wn.

Items 81 and 82 deal with an~aversion to the Army or to the post.
The 'ercentages-of troops ,who agreed with these reasons were much
smaller. Fie to 15% said they wanted to get away from the Army vs
15% to 2q0. who said they 4anted to got away from the camp or post.
Thes-e item's suggest that avoidance of ArmY services is not a strong
motive to the majority of tro6ps.

Finally, over 60% of troops said in response to Question 83, that
they were "busy, and happy off-duty."

Altogether these items and tnose bearihg directly on satisfac-
tion with these Army services suggest that recreation/education
services were doing well. There was ,onlv the need for these services
to appeal more directly to woen soldiers. By the time of the writing
of this report, action is being taken in that direction.

Activity Checklists.

Theactivity checklists ,(questions 84 and 85) were analyzed by
t-tests of the'percentage differences,

The results showed the expected differences igarding sports and
church. Women in general showed less interest in sports and more
interest In church. Women in non- traditional' MOS's' wre n6Eiceably
more like 'the''en 'in Ehese matters

Men ii. traditional MOS's were notably less active and interested in
crafts. Both women and men-in traditional MOS's were less active and
interest~d in the Library with men less thanwomen on-both counts.

Traditional MO'men were also least active in education.
Finally women in 'fie fion-traditibhal MOS's depended onTV for

entertainment much mbre than' other groups even though they, like the
others, did not 'consider 7 vei Impoytant.

Minority/MaJority Relationships.

The -results shown in Tables11,12 and 134ieed;to be broken downby
ethni-c group and repoirted separately. They are included here for
completeness. They can be interpretedwithout making an ethnic~group
breakdown, but-only for the purpose of viewlng,women andmen as total
groups.viwn

La
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The percentages of each minority and the majority shown in Table 1,
Question 7, must be considered as these tables are read. The absolute
percentage difference (F-M) in the representation of any ethnic group
was no greater than 6.8%in the traditionalMOS's and 5.3% in the non-
traditional MOS's. These absolute differ~nces may be taken as rough
guides to theamouni of distortion which might le introduced by

differences in ethnic group rFpreseniation between sexes.

Question 86 shows that wome6 were more often acquainted on a first
name basis with hlaek- sodiers and with women on the job. There were
no sex differences in the reported frequency-of "working directly with
or alongside" (Question 88) anyethnic group.

In terms of getting-along on the job (Questi6n 88), women-in
traditional MOS's used the phrase "very well" to- describe "whites"
less often than men did; but they compensated in their use of the phrase
"well enough" -to wipe out the overall diff'rence effectively.

In terms of getting along-off-duty (Question 89), men in both MOS

groups'used the phrase '"very ell"' to describe "blacks" less often than
women did, but they compensated on the phrase "well en6ugh" with the
effect of wiping out any overall difference.

Taken together, thesr 'four questions show very thorough ethnic group
mixing on and off-duty: If the rating levels and phrases response
frequencies are taken~literally, there was very little difficulty. The
negative phrases ..."'awkwardly, poorly, verypoorly'"..., were used
infrequently, less than 10% of the time in most cases.

But therewere some' interesting worst, cases. The negative phrases
were used 'to describe getting alongwith blacks off-duty by 18% of men
and 12% of women. The same phrases were used to desc'ribe off-duty
relations with Asian-Americans by 12% of men and 9%,of women.

These data appear to be worth further analysis. However, the dyer-
all picture was one of oo'dwoirking relations and reasonably good
relations off-duty.

General Attitudes--Sex/Race Relations

The questions shown in Table 14 were included to explore ovdrall
viewpoints toward the sex ano race disirimination. We were interestd
in seeing if troops thought these problems were being reduced in the
Army,-and if the troops_ were-optimistic about eventiallysolving the
problems inthe- Unitid States. Separate analys'is by etbnic group is

clearly needed;-but the overal-ijgues for sexes show'some interest-Y ingresults.

20
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Women were less often convinced that aex 'discrimination was being
reduced in the Army snd they tended to be less optimistic about 'an
eventual soluion. There wiere no big sex differences on t same ques-

tions regarding race.

Somewhat more than 1/3 of the troops felt that bothi kinda of dis-
cr2.mination were .being redud'ed in the- Army. Som'whae more than 1/4
felt that these problems almost would v _anish in America in the niext
100 years revealing-thst they 'are not optimistic about these matters.

Research Control Questions.

The research cdntrol questionis ,were included to provide checks on
the sample with respect to: (1) working'relat'ions with'women soldiers;
and (2) MOS classification. We wanted to assure ourselves that people
in the sample'actually were working with women and s~aw their duties
as traditional or non-traditional.'

We also wanted to be able to identify women who were working in
isolation from other women. Finally, we wanted to be able to explore
the data fr6s thie Arewpoint 6f'womdn supervingm.Th dat bok
has not'yet 'been broken down, to. look at 'thes6 other points of in-
teresat. But, the figur~s'd Veloped' zre informdtive-about the sample.

Table 16 shows that both MOS groups were well matched for working
relitions with womien. 'Fesil6'bosses.'were reporied by about ,- of the
traditioiai mOs'group sand 10% of the non-tiaditiinal' MOS group.

most iespondenits (68%-to 80%) reported having femal'e co-workers. That
these percentages did no 'reachl00% did' Oot pers uade us that the
simple was -a 'poor on'e fim the viewpoint of working 'with wqnmen'Ve-
cause it kas poisible 'to have a'wo aiicounterpa'rti 'anohrsud
team or sectioni'of the iine unit of 'assi g ent. ohrsud

The percen~tages of female subordinates show not only good matching,
they alig'show, 'non-'discrimfiation in a L6et o 'superviso ,rs by sex.

4 Women woik for man just'as often as they do for women ,atE the lev~el of
'this troop sample.

T'e large difference 'in' percentages' viithdt suboidinates is another
' story. In 'the traditional MOS's,,womaen were 'less often s 'u'perisor's

than' men. 'Considering the' overall matching by sex ini the traditional

kOS's," this difference does suggest or imply sex discrimination. Also,
it may have some beiAng on,' the ther sex .differenc'es obse'rved 'in this
no6n.;tiiditionil joups.. 'The' , mle faiseema 'to be' thet~'mddi
ti'aitional- ?IOS 'i wee ess often-supervisors.

21



.!
ARI RM 77-16

Question C4 shows that the classification into MOS groups by duty
or primary'MCS was in line with Ioldiers' perceptions of their jobs.
Most people rat d thei jobs. in linewith the classification by MOS
c6de. The sex differences'here show that men were less sure of
themselves in answering this question. We consider this difference
natural since there is real confusion about such matters. That there
is maie, confusion in the non-traditional group can also be observed
in the table, i.e. Table i6, QPd.

Question C5 is subject to still more real confusion which shows in
the numbers.,The sex-difference in the traditional MOS group suggests
merely that men saw themselves as being at greater risk of combat. The
overall difference between traditional and non-traditional groups is
in line withexphetition foi the classification.

Overall, we conclude that the sample met our expectations in

desig6nilig the sampling plan and analysis.

Scoring Concepts.

Scores were used to summarize response patterns over sets of con-
ceptually related items. Theyalso provided' sdales for measuring the
relative ,simildrit ,.anhhe magnitude of differexices between sexes
within and beItween0 MOS groups:

Except for thetwo 7-point rating, scales for on-duty ind off-duty
satisfaction, the scores were based on simple sums of item responses.
One point 'was countedlf6r each choice of alternatives A cr B'meaning
"Agree- Stron~Iy" or merely "Agre"- n m"st of the scales. In some

scales and'with some negatively wordeditems, the scoring was reversed-
choice of D or t (Disagree or Disagree Strongly) was counted as one
point. The '-c oingbias is-so o~vkous that research workers can
easily construct the scoring'eyis from a "eading of the items.

The use of this'scoring system reduced differences produced by
tendendies to use extreme as contraAted with 

l oderate positions
regarding'items. It,zlso had the obvi6us advantage' of simplicity in
data handling and inieipretation. Ordinary binary item statistics
formulas can, be used to ,estimate reliability from means and standard
deviitions., For example, dd'er-Richardson 21 estimates range from

,5 o ..for thesescl.

Sume.of di icales were very short and may therefore trouble
some research workers. 'Our obserivationsf -the data suggested that
these short c"sales were remarkably'clear In their'meanings and there-

fore reliable in practice. The shortest three-item scale for-
RecreatioU/Educati6n Servicei lead to clear identification of people
whoo,eresatisfied in with (1) what they experienced, -(2) what was
offered-tot them and (3) how it was provided (a score of 3 out of'3)
versus those who were satisfied withonothing at all, In' other words,
we observedsuffi&ient-variation -that even" the shortest scale was
judged& to'bbe"eliabyi'Ue ful.
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The item numbers corresponding to the scales have been included
in the left hahd stub of Table 3O.for reference purposes.

Certain sets of items were hot used in this analysis. These sets
are discussed in the earlier. section on the item analysis. one iet had

to do with reasons for fingto use the RerainEuainServices.
We dedcied-notto use this set because it would lead us into subtle
discussions of motivation -best explored e~ar4tely. -

Tecomplex tabular items on ethnic group relations were-excluded

mainly because they seemed to sayso strongly-that people were getting
along very-well., Analysis of the smaller observrideiff~ren'6es- re4 ris

a beakow byethicgroup. Suha-breakdown means, focusing attention
within-th'"traditional MOS group. 'Theriiibs in-the non- tridi'tional
1405 seem too small foir a suse~l 'thiic b re~akaown. We'have, of 68urie;
looked it etfinic-gioipbreaks, n ifie-data. "They-are 7ery interesting,
but ie'have chosen to limit ifiis-ipot arid analysis to 1405 groups

which-aie reasonablyi well-matchied for tis factor. Ethnic groups) require a separate and more narrowly focused analysis.

d Score Analyises.

Table -s 17 to.2 present raw score-inialysis. The main objective
in these Aialyses was to assess thiemagnitude of sex djfferdnces over

cniinparticularly, 'th'e many squrces of erro nrdcdb
theAlet ondtios.Bec'ause of-h raiyk or ntrodniced bm'difK )e condito; 'd'b 'te im f 6 (before and afte the,:ler),'

w ir~niroucaledby results in a standArd analysis of variance'
design. Instead, the Usual logic of a2x design was applied to

-an ~aliatOn f t-tesrts iaken-as sets. "This analytic proceduire gives
no weight 'to the ntmiber of cases irnvolved iii crimp uting iny,9ne itest.

It is s imilar to n'unwiijhiidmeans arialysis., Th~refore difrne

can be expected iietwean the results fro thris tests arid thosei shown'

The combiined tests ihown in these ,tibles are gimilar in logic and
meaning to,those d'eve 'l'pred~in a fac~oia s-libi~fe ant
b'e used io estimate the proportons rif overaft vaace. iittrib 'utabld
to the fi~ctoi -or cominati6ns.'of factors,- They'meifexpes relative

mantd of -differences i 'tkrms of:..tests i thonedaejreeoifie

Comparinig the z-t~sts for .siiple. di'fferences with Ehose -associated
withintracion sh~s~te si~nih.ofimiple 'effects el'ative

complications in-the data. We~wire particularly concerned ab~ut
\i triple interactionsid'-double -inte -ractions involving sex differences.

-We were,- not',much, co'ncernid 1ab'6i simp-e 4dieeces', in Dmty,-type,
(bo iruy,, -teier&r'deArt.Dty -interic'tion. 'The 'fa~ct is

that w.e 66uld, rit interei lh' Alert' diffe r'eric's Lr~any' Certain
way,.- The. Afert in 61vaed too many subfactors which were confounded in -

23
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The northern areas ofKorea, nearest the enemy,,were mostly sampled
before the Alert while the sodth~rn-areas came in after the Alert.
Most non-tradition'al MoSs came from the southern areas with some bal-
ancing 'provided br the central areas.

Finally, the Alert 'breakdown is non-random ~in terms of matching
sexes or military experien"e and babkground variAbles. Some of the
differencesobservable between alert conditioks may'b6 the result of
differing personnel characteristics.

Surmidaizing- the Results.

The 'results for ail z-tests are suassarized in Tsble 30. There it
can be seen that some of' the'variables ~had very sturdy sex differences,
some were complicated by over-ridii jieractns, and A few showed
no consistenit, differences. These 'iary'figures w re used to order
the' variable s iacrdi~ti _ tbsrength'o'h io sxdfei~~
(Table 31). o- t1 1iil se1ifeei~

To put the scores into commson terms-for comparison between variables,
the raw' score averages were transf ormed to standard scores of the usual,
kind, Mean=0,.SD=1. The total sample mean and standard deviation were
used as a matter of convenien e'.and 'onservdtism.' Somewhat greater
sex difference's would 'ave bei comput~d if wiihin-six statistics, or
statistics 'or womeiionly' had Deani used, but that-would also have the
quality of begging the question. "Technically minded readers have the
data in Tables 17-;29 td'niake mrei precise estimte if the de'ie

KThe standard scores of Table 31. show'the re sults ordered according
to thi kinds of;'siex differences observed. 'From th ese ordered an'd'
classif ied patiini. of'-dif ference, it -was possible to draw a reasonably
simple, description of'sex differ~nceg in 'EUSA during stism"r-fail 1976.

Percentage overlap figures were computed-from theastandar'd score
differences to illustrate thfe magnitude-of these differences ona
commson theoretical- scale. Thes e ~timatds were obtained 6y asumiing
two normal 'disii~uio~s~and 'cqmtingtAe point of ilnteraec'tion as
h'alf- of'tfieoserid iandird score 'differencei. l6rmalC'urvetals
werecbsz'ed fo ~ iT ortn i--W& taiis.

To ptr t the average ;evels -in simoler 'terms without' signs, they were
converted into, Army standard'scores withi a ,mean of 100 and standard
deviaion of'0b9&'ed'on the t-Otal-samp)'e 'of men' a nd',women woirking.

Forpr'es'entadtiom' of tEb'fi di'ns in :b'icf iigil and popularly
witten repdis' i'bli~ he resuit' are, mjost usef lly shwni

Am ii'ir' '- ' s on
A- ii ed- '6 or e s and ~prcent, 6pv6' rlap fi zur "

k1V
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Conclusions.

Figure 18 presents an overview of survey features and findings.
Figure 19 presents the results in a single organized-display to support
the findings.

The-average standard scoresshow the patterns of differences noted
in the findings of Figure 18.

The-percentage overlap.-figures show that menand women soldiers in
the same units and duties share common attitudes to a very large-extent
even where there are distinct average differences.

V 2

-- V
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- Lr~oon)S, El-2S, first tou:: ia Xorea, 590 EWI, 332 P.
z- rmsame units in similar arades and dulmias

Type of Duty

- Triditional .OS ior Womon =Administrati ,e & Modical

- Non-T-aditionh.- WOS Law Enforcement £ echanical-/Technical

o Matching foc .rmy Experience, Grade, Education, Ethnic Group

- Cood in traditional MOSs for women

- Fair in no-traditional Z.Ss -8 an first enlistment BW

Winq

IVomen soldiers' views were consistently (aifferent regarding

- Women. in A.rmy
- orean Wo-men
PM Services

o Women soldiers'I views were vardblv differ:cet regard-nS

< orean-;mo rican Relations
-uty Satisfacti ,on

- Work-ing 1Rel~ticns

oWomen in non-traditional MOSs

- Held stkongcst views toward women in Army, women in combat
- Were more often similar to their male counterparts than

women i4n traditional MOs to their 'counterparts

* Sax differances- at: work may haVa-more to do with the
satisfaction of men performing administrative/fedi-cal
dLetics than I'the di ssatisfaction of ~'monn

o The majority of both men- and women. reported overall
S atigfa ti&n with Noriaanduty

Fikgure 18. 'Overview o f-Survey. Features-andFindings.
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AeaeScores ' varlan

Traditiondl N'cn-Trad Tre NnTr

Atticudes

l. o:men in, Army 104, 91 109 92 76 '67

C6nsistent Patterns

2, : orea Women 95 110 9,7, 107 70- 80;

3. PX Services-, 97, 105 98 105 84% 86%

4. %oraan-kmerican Ael 97 105 99 103 84t 92%

5. Recreation/Educ -Svcs 93- '104. '99' '102 6 5; 9,-%

6. Co;-Worker- R61atiozn 9 103 100. A103 89% 94%

Varviig -Patterns

7. 0i -Duty Satisfaction '100 104 96 -9 91% 94%

S. Supervisor Relation's 99 104 98, 99 9'0% 99t

9. Subordinate Rel.ation~s 97 105' 99 100 83t 99t

10. 0~ff-Duty Satisfaction, 100 102 97 99 95% 94%

11. Women in Combat 98 99 106 99. 98% 86%

No Overall Differences-

12. Commissary '10 0 162 98 100 96% -96%,

ii. G-ood buty in '.6-aa 100 100. 101i 98 100% 92%

Yi ure 19., Aztitudes -of women so, die~s, in-Koi-ea compa.zsd with,,vien

:Li l6 aaun ;s--& dies b tbe of duiv; 2
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Table, 1. Background and Assigpnent: Response Percentages by Sex Within
T.aditlional and 'Non-Traditi6na.1 KOS Groups

Q 1.'Wh67Ts ycr~s~? ~iii~i~~ - Mate

-Sey' N ur
_______________MO ~Female Mal -e '-N=1OC%

Traditional 67.9. 3 2. 1 F.C1

Won-Traditional, 5 4,.0 46.0' 6

Q P. How lZong have yau );oen ir. the Arqy? __Yeorc Mo'~1hs

G) oUp Ycairs ~
Se-:. j~n!_ 1:-T 4-,6- -9 _ 6,:Y2 3-175 -19-

P T1 r. .2,7.6 3.17 10, 0.3 , 1. 0 3

H T± 13.8 34'. *, - 06 1.

CLI:". V'-10 60.6 -0.6,~. -6.8. -0.8 -0.5 -0.J.

f, N §8. 9. 201 - - - - 11

Ii N b54. . 25. 2 3. 5 '16.5 1

eF -33. A7.3 1.'0.

Curnu]' Livo carbataga, dif fercncerc (1-M)- fro,. vit to' , ght
Sk~~'ntij ~ n u~' pitf n mndfreCe beeno f~ 'Ic, and,

rnle-e'. iiJ qUly dependab]lf manximeu ,di f ferendu, p' 1csr IUian

i:crib~~'cu. t' .ter Lhau~ .01, avc

Ac:' '.cc.



Table 1 (cbntir)fled)

Q 3. a. P.,o Z,;;,g have -you ,1-izn in Xo'e on t4i tour? He n0,c

_Group. - - Months' Number

Sex OS 0-3. 4-6 -7-9 .. =i2 3-15 lon.-b-.=100%

F-' T,- 20.3 24.6 2 1.7* 22.8 6.O 2.7 2.'0 448

M T 13.;2 28.8 23.6 17.0 2.4 4.7 10.4 212

Cui"' F-M 7.-I '2.9 1.,0- '6.8 30.4 8.4 0.0

F N' 26.2 17.7 20.6 27.7,- 4.3 0;7 2.8 141

M N 20.0 23.3 20.0 22.5 6.7 1.7 5.8 120

cur F-N 6.2 "0.6 1.2 6.4- 4.0 3.0 0.0

- i)
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Table 1 (contLinued)

Q4. What is your curr~nt 'Army job? (Job Tit7e) ______

a. Primarj Ms: -________

b. Duy 'MS if* difeet*____
a. What is' your-' APOnumber?____

Group -Type,,ofr MOS -(Code)-, ___ NuWber
SexMOS AdmI-R -medic: rloo Service -6htherFN10S~x(7xx)__'(91x,92B,42x)_ -(94x).110

F T '79.0 1.3.8 2.9 4.3 443

M T 83.0 11.3 2.8 2.8 212,

1. 76 -p =0.38,

Group ~ ~ ype'~f_'M (Code).

LOW.!T0,. EnforcemntE Mch/Te-.i DrIvqr Othe Number
______......(95,9±6,97x) (2,3,,5,6x(64) (64x) N=100%

N 54.3, 22.9 2.9 20.0 140

'N N51.7 19.A5 1.7 27.1 118

2-.19 p=0.47

Group - Eighth Army Ajea'; N-m6-ISex MOS 1-2 3 -5 6'' 1 N-100%

1F T 12.2 12.9 45.4 10.8, 15.8 '2. 9 443
H T 15'. 6. 18.,4- 38. 7, 90 -16.0 -2.4 212

a6.33 '7 -

F N, 5.0 10.-7 32. 17.1i 25.7" 8.6, 140

M ., 11i 9 2.,12..7 13.6 K1
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5. Hank/Grade:

Grou2 Pay Grade Nu-ber

, ,;c.x EOS El E2 •E3 U4, E5 N=100%

r T 0.'2' '6.9 11.6 48.8, 32.5 449

M T - 6.6 16.0 47,.6 29.2, 212

Cum, F- 0.2 0.5 -3.9 -2.7 0.1

F N - 3.5 17.0 68.8 16.( 141

M N - 6.'7 14.2 64.2 15.0 120

Cum F-M 0.0 -3.2 -0.4 4.2 -0.2

Q 6,. Education: (Check One)
Less than 12 grades High schooZ grad GED grad
Some 6ollege - CLPdredits ___ Col-legc-grad

Less High
± Than, Sehcol GED Some CLEP College Number
Sex MOS .2 d' d Grad, College- Credits Grad N=100%

F T 0.4 45.7 6.2 40.1 3.8 3.8 449

M T 6.1 36.8 9.9 37.7 3.3 6.1 212

Cue F-M -5.7 3.2 -0;5 1.9 2.4- 0.1

F N - 39.0 8.5 42.6 3.5 6.4 141

11 N 5.0 39.2 1-3.3 37'5 1.7 3.3 120

,cumsF-M F- .O0 -5.2 -10.0) -4.9- -3.1 0.0

All 31
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T~able 1 (continued)

Q7. Which is your ethnic group. (Check one)

Black. Spanish-Amterievan, - Whi,*tc_ other (Specify)--

Gup Black Spns- Asian OtherWhit
Sax MOS - American thrNte N=100%

F T 29.4, 13.3 0.1/ 4.9 61.7 449

M T 22.6 6.1 3.3 9.9 50.0 212

Cuin F-M 6.8 4.0 1.4 -3.6 0.1

=17.51 p =0.99

F N 14.9 1.4 3.5 4.3 75.9 1

~1N 15.0 67 1.7 1.7 75.0 120

Cuml F-N -0.1 -5.'4 -3.6 -3.0 -0.1

32,
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Table 2: Overall On-Duty Experience: Response Percentages by Sex With
Within Traditional and Non-Traditional MOS Groups

Q 8. How do you rrte your overall experienzc- as sol4ier in
Korea? (Chock Ono)
Rlever satisfied at all. (.)
Not satsfised most of the t-i. (2)
Satisfied less than half of the time. (3)
Satisfied about half of the time. (4)
Satisfied most of the time. (5)
Almost completely satisfied. (6)
Completely satisfied. (7)

Group Rating Scale Number

Sex MOS 1 2 3 4 5 6 7 N=100%

F T 3.8 12.3 13.9 22.6 32..4 12.3 2.9 447

M T 4.3 9.5 9.0 20.0 33.8 14.8 8.6 210

Cum F-M -0.5 2.3 7.2 9.8 8.4 5.7 0.0

F N 5.7 18.4 13.5 24.1 27.0 9.2 2.1 141

M 11 1.7 18.3 15.0 22.5 27.5 10.0 5.0 120

Cum F-M 4.0 4.1 2.6 4.2 3.7 2.9 0.0

Ii .-~ 33
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Table 3: Overall Off-Duty Experience: Response Percentages by Sex
Within Traditional and Non-Traditional MOS Groups

9. Hca do you rate your oae'aZ experien,.e .
(Chco4k One)
Navr o..isfe t aZ4. (1)
o" tA i fied m7'ost of' thi tie. . (

Sati ified less Vhan half of the time. - . )
Seot fi.1 about ha~lf af the ime. _ (
Satgfid ost of -he time. . (
Al-,moe.aet plt, satisfied. -
Co" plstl61~ satisefie;d. . .. (7)

$1 T 4.0 11.6 9.8 19.8 36.3 17.4 7.A 449

M T 7.2 7.7 ".7 16.7 31.6 13.9 15.3 209

um F-.M -3.2 0.7 2.8 5.9 4.6 8.1 -0.1

r N 2.8 16.3 12.1. 23.4 27.0 14.9 3.5 141

F 5.0 8.4 14.3 21.8 23.5 21.0 5.9 h.0

Cunm ".M --2.2 5.7 3.5 5.1 8.6 2.5 0..

'§14
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Table 4: You and Your Boss: Response Percentages by Sex Within

Traditional and Non-Traditional MOS Groups

You and Yo'ur B3oss: Circle one letter to show your experience
in this -nit in Korea. Your boss is your performance rater
for LE/OER.

A = Strongly Agree B =Agree C = 1No Opinion/Not Sure

D = Disagree E = Strongl.y Disagree

Q 10. 1 understan~d my boss's job ver'y wZZl.

Grop fating Scale 'Nunbcr
Sex !40S A B C D E _____,

F T 22.4 43.9 20.1 8.8 4.8 442

N4 30.5 47.6 17.1 4.3 0.5 210

Cum r-1. -8.1 -11.8 -8.8S -4.,3 0.0

F N 18.1 50.7 21.7 7.2 2.2 138

11 N 28.1 49.1 14.9 4.4 3.5 114

Cum F-M -10.0 -8.4 -1.6 1.2 -0.1
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o'a),j: 4 (coixtrnund)

~1. kvbc's; r~job V.(,:, v&'Zl.

F Ti 31.4 34.2 14.3 13.1 7.0 442

11 T 43.5 27. 8 11.8 9.6 4.-1 209

(~r-.\i -3.2 . L -5.7 -6.2 --2.7 0.0

N 38.4 34.1 8.0 10.9 8.7 13a

11 IN 31.0 37.9 13.8 11.2 6.0' 116

I P r get~ alZ the credib I deserve from itty boss.

Sr, MOSA B D 2 N='100;

F T 18.0 30.4 22.6 17.1 11.9 438

M T 20.8 36.2 19.3 13.5 10.1 207

Cwn. F-M -2.8 -8.6 -5.3 -1.7 0.1

F N 14.8 3 4.8 27.4 14.1 8.9 135

M , 14.7 31.0 -25.9 19.0 9.5 116

f:1F-H 0.11 3.9, 5.4 0.5 -0.1
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Table 4 (continued)

Q 13. I can see or find my boss whenever I need help.

Group Rating Scale Nuber

Sex MOS A B C D E N=l00%

F T 22.1 41.1 9.7 18.1 9.0 443

1,1 T 39.7 37.3 10.5 8.1 4.3 209

Cum F-M -17.6 -13.8 -14.6 -4.6 0.1

F N 24.3 35.3 10.3 18.4 11.8 136

M N 29.3 34.5 7.8 18.1 10.3 116

Cum F-M -5.0 -4.2 -1.7 -1.4 D.1

Q 14. My boss tells me what I need to know to do my job well.

, _ Rating Scale Humber

Sex MOS A B C D E N=100%

F T 21.1 34.2 14.7 18.1 11.8 '!41

M T 29.7 35.9 12.4 14.8 7.2 209,

' Cum F-M -8.6 -10.3 -8.0 -4.7 -0.1

F N, 20.6 30.9 19.1 19.9 9.6 136

M N '25.0 29.3 15.5 19.8 10.3 116

Cum F-M -4.4 -2.8' 0.8 0.9 0.2
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Table 4 (continued)

0 15. Iy boss takes suggestions from. me.

Grouj_ ____ at, nq ScaIe
Sex MOS A B C D N-100%

F T 16.3 38.5 21.7 14.0 9.5 442

M T 18.8 41.5 20.8 12.] 6.8 207

Cum F-1 -2.5 -5.5 -4.6 -2.7 0.0

F N 14.0 41.2 19.1 13.2 12.5 136

M N 16.4 33.6 19.8 15.5 14.7 116

Curn F-M -2.4. 5.2 4.5 2.2 0.0

Q 1G. 2y bo s earns from me Lr.t about problems that might
affect my work.

Sex MOS A 3 C D E R=100%

F' T 21.7 38.0 18.9 12.4 9.0 434

M T 25.2 33.5 23.8 13.6 3.9 206

Cum F-M -3.5 1.0 -3.9 -5.1 0.0

r N 16.5 42.9 17.3 13.5 9.8 133

14 'N 18.1 34.5 25.9 8.6 12.9 116

Cum F- M -1.6 6.8 -1.8 3.1 0.0

.-.. .
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Table 4 (continued)

Q 17. My boss is the first to tell me about problems that
might affect me or my work.

Group Rating Scale Number
Sex MOS A B C D E N=100%

F T 18.8 32.7 20.6 17.2 10.7 441

M T 22.8 35.0 16.0 19.9 6.3 206

Cum F-M -4.0 -6.3 -1.7 -4.4 0.0

F N 21.6 29.1 16.4 17.2 15.7 134

M N 19.0 30.2 24.1 19.0 7.8 116

Cum F-M 2.6 1.5 -6.2 -8.0 -0.1

Q 18. I do my job very well as far as my boss is concerned.

Grou_ Rating Scale Number

Sex MOS A B C D E N=100%

F T 24.9 37.8 28.3 5.7 3.4 442

M T 32.1 40.2 23.0 4.3 0.5 209

Cure F-M -7.2 -9.6 -4.3 -2.9 0.0

F N 1'0.9 44.5 37.2 2.9 4.4 137

M N 20.0 33.0' 37.4 7.8' 1.7 115

Cur F-M -9.1 2.4 2.A -2.7 0.0

'39

4I
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Table 4 (continued)

, 19. !,u bocs e an out.-andi.:g Ica.er ae far as I am

o-once rned.

GroupR g 6-_ Scale Number
Sex MOS A B C D E N=100%

F T 25.1 27.5 21.0 14.4 12.0 443

M T 37.5 23.1 18.8 11.5 9.1 208

Cur F-M -12.,4 -8.0 -5.8 -2.9 0.0

F i 26,7 24.4 20.7 13.3 14.8 135

M N 24.1 31.9 19.0 12.1 12.9 116

Cum F-M 2.6 -4.9 -3.2 -2.0 -0.1

-40
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Table 5. You and Your Military Equals: Response Percentages by Sex
Within Traditional ad Non-Traditional MOS Groups

You and Your Military Equals: Circle one letter to show your experience
in this unit in Korea. Think of soldiers at about your iank as
military equals. They report to your-boss.

A = Strongly disagree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

Q 20. 1 find it easy to work with my miitaiy equals.

S Group _ Rating Scale Number

Sex lAOS A B C D E N=100%
S F T 24.7 56.1 10.6 6.1 2.5 442

S TP 38.0 43.8 10.6 5.3 2.4 208

Cum F-M -13.3 -1.0 -1.0 -0.2 -0.1

F N 28.6 57.9 5.7 5.7 2.1 140

M N 29.2 54.2 9.2 6.7 0.8 120

Cure F-M -0.6 3.1 -0.4 -1.4 -0.1

41
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Table 5 (continued)

Q 21. Most soldiers at my ratk support each other.

Group _______Rating Sa3 c Number

Sex MOS A B •C D E N -00"

F T 12.7 44.0 20.8 16.9 5.6 443

M T 25.7 40.3 21.8 8.7 5.4 206

Cum F-M -13.0 -9.3 -10.3 -2.1 0.1

F N 19.1 45.4 17.0 30.6 7.8 141

M N 25.0 39.2 12.5 19.2 4.2 120

Cum F-M -5.9 0.3 4.8p -3.8 -0.2

Q 22. 2 know what ir expected of me by my military equals.

Groun Ra__ -n_ Scale Nu -er
SexNOS A. B C 'D E N=100%

F T 23.5 48.8 18.1 7.0 2.7 443

M T 39.3 45.6 11.7 2.4 1.0 206

Cum F-M -15.8 -12.6 -6.2 -1.6 0.1

F N 22.9 57.1 14.3 4.3 1.4 140

M N 32.5 52.5 12.5 2.5 - 120

Cum F-M" -9.6 -5.0 -3.2 -1.4 0.0

* */
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Table 5 (continued)

Q 23. :.-' military equals listen to me.

GrCoap Ratinq Scale Number
Sex tMOS A B C D }" =l0O%

F T 11.0 44.4 27.7 11.0 5.9 444

M T 22.8 47.1 23.3 3.9 2.9 206

Cum F-M -11.8 -14.5 -10.1 -3.0 0.0

F N 12.1 50.0 22.9 11.4 3.6 140

M N 11.7 55.8 20.0 10.0 2.5 120

Cum F-M 0.4 -5.4 -2.5 -1.1 0.0

Q 24. I try to assist soldiers of equal rank by telling them
information they need to know to do their jobs well.

Iroup , ng Scale iuber
Sex MOS A B C D E !:=100%

F T 21.9 60.1 12.8 4.1 1.1 439

.1, T 38.8 51.0 7.3 1.5 1.5 206

Cum F-B -16.9 -7.8 -2.3 0.3 0.1

F N 15.1 71.2 9.4 4.3 - 139

M N 33.3 53.3 9.2 2.5 1.7 120

Cum F-M -18.2 -0.3 -0.1 1.-7 0.0

I143
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Table 5 (continue.1b

Q 25. Most soldiers qt ;. rank toll each other what we need
to know to d- cnt j :'- well.

Sex MOS A . c D N.- IOo
F T 14.6 ,45.2 ,22.8 12.8 4.6 438

M T 26.1 51..2 12.6 8.2 1.9 20"7

Cuni F.-M -11.5 -1"7.5 -7.3 -2.7 0.0

F N 13.6 56.4 15.7 10.7 3.6 140

M N 16.7 -53.3 13.3 12.5 4.2 320

Curn F-M -3.1 0.0 2.4 0.6 0.0

Q 26. I get the critic m I need from my m Zitary equals.

Grou -- Ra ting Sm.l V UMFEr

Sex MOS A It C D E N-100%

F T 15.8 41.3 23.7 13.0 6.2 438

M4 T 18.8 44.2 19.7 9.1 8.2 208

CuM F-M -3.0 -5.9 -1.9 2.0 0.0

F N 12.2 50.4 19.4 14.4 3.6 139

N N 21.8 48.7 18.5 7.6 3.4 119

-Cum F -M, -9.6 -7.9 -7.0 -0.2 0.0
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Table -5 (con;.nued)

Q 27. At le,st one of my mililary equals is too friendly
with our boss

oRaq Scale Number
Snx MOS A B C D E N=100%

F T -18.3 '12.1 24.4 23.5 21.7 438

II T 19.8 16.4 28.0 20.3 15.5 207

Cum F-M -1.5 -5.8 -9.4 -6.2 0.0

F N 24.8 14.6 23.4 21.2 16.1 137

M N 29.2 9.2 25.8 22.5 13.3 120

Cur F-M -4.4 3,.0 -1.4 -2.7 0.1

Q 28. My military equals trust me to do my job well.

FGrou Pating Scale Num-er
Sex 10S A B C D E- N=300%

F T 28.3 51.8 17.1 2.3 0.5 442

M T 36.9 53.4 7.8 1.5 0.5 206

Cum F-M -8.6 -10.2 -0.9 -0.1 -0.3

F N 16.4 55.7 20.7 5.7 1.4 140

M N 30.3 52.9 14.3 - 2.5 119

Cum -F-M -13;9 -11.1 --4.7 1.0 -0.1

2:x ,s, :* .I.
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Ta1ble 5 (continued)

29. X can de.end on my niZitarny equals to do thei'r jobs
well.

Grot") Ratinc: Scale Number
Sex i.OS A B C D E N=100%

F T 14.2 47.6 23.6 10.1 4.6 437

M T 20.8 50.5 18.3 7.4 3.0 202

Cur F--M -6.6 -9.5 -4.2 -1.5 0.1

F N 9.4 51.8 20.1 12.9 5.8 139

M N 13.6 50.8 22.9 8.5 4.2 118

Cum F-M -4.2 -3.2 -6.0 -1.6 0.0

A46
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Table 6. You and Your Subordinates: Response Percentages by Sex
Within Traditional and Non-Traditional MOS Groups

You and Your Subordinates: If you do not have any subordinates,
do not respond to this page. Think of subordinates you rate
or review for EER/OER. Circle one letter to show your experi-
ence in this uhit 

in Korea.

A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

30. I know my subordinates' jobs very welZl.

Group_ Rating Scale Number
Sex MOS A B C D E N=100%-

F T 16.3 43.3 28.5 8.9 3.3 123

M T 35.7 45.2 13.1 6.0 - 84

Cun F--M -19.4 -21.5 -6.1 -3.2 0.1

F N 17.1 56.1 17.1 7.3 2.4 41

M N 38.6 38.6 15.9 6.8 - .14

Cur F-M -21.5 -4.0 -2.8 -2.3 0.1

74
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Table 6 (continued)

Q 31. My subordinates understand my job weln.

Group_ Ratinq Scale Number
Sex MOS A 1 C D N=]00%

F T 9.0 41.0 27.0 18.0 4.9 122

M T 25.9 38.R 14.1 18.8 2.4 85

Cum F-M -16.9 -34.7 -1.8 -2.6 -0.1

F N 9.8 39.0 36.6 9.8 4.9 41

M N 22.7 50.0 18.2 9.1 - 44

Cui F-:1 -12.9 -23.9 -5.5 -4.8 0.1

Q 3. My subordinates respond positivezy when I bring problems
to their attention.

. _-C -7 ;7 N umbe--
Sex MOS A B C 0 E N=100%

F T 12.2 39.0 30.1 14.6 4.1 123

M T 25.9 38.8 22.4 10.6 2.4 85

Cum F-M -13.7 -13.5 -5.8 -1.8 -0.1

F N 19.5 48.8 19.5 7.3 4.9 41

4 N 25.0 43.2 13.6 13.6 4.5 44

Cum F-M -5.5 0.1 6.0 -0.3 0.1

JJC U M F,48



Table 6 (continued)

Q 33. I take corrective action when probZems are broug.ht to
me by my subordinates or I tell them why I won't.

Group Rating Scale Nturner
Sex MOS A B C D E N=100%

F T 22-.8 56.9 18.7 0.8 0.8 123

M T 35.3 55.3 8.2 1.2 - 85

Cum F-N -12.5 -10.9 -0.4 -0.8 0.0

F N 19.5 65.9 12.2 2.4 - 41

M N 40.9 38.6 18.2 2.3 - 44

Cur F-M -21.4 5.9 -0.1 0.0

Q 34. My subordir.ates know what I expect of them,

Group Rating Scale Number
Sex MOS A B C D E N=100%

F T 16.3 49.6 26.8 4.1 3.3 123

M T 26.2 "50.0 "-19.0 3.6 1.2 84

Cum F-M -9.9 -10.3 -2.5 -2.0 0.1

F N 12.2 58.5 24.4 2.4 2.4 41

M N 16.3 48.8 -23.3 4.7 7.0 43

Cum F-M -4.1 5.6. 6.7 4.4^ -0.2
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3 5S. ,.k 3ubordinat is P.eIZ ,ne -'ings I ,zc. d o kn,? to o vu
job v- I Z.

s ex F6OS -A l' io (I I-.O

F T 9.7 46.8 22.6 15.3 5.6 ]24

M T 17.6 49.4 17.6 9.4 5.9 85

Cur of 2-,1 -7.9 -10.5 -5.5 0.4 0.1

F N 9.8 56.1 19.5 9.8 4.9 41

11 N 9.3 40.9 27.3 18.2 4.5 44

Cur of F-tl 0.7 15.9 8.1 -0.3 0.1

36. My subordinatoe get th kind of criticim they need
frou, me.

Sex S _ A B F F N=100%

F T 3.3.0 48.0 29.3 7.3 2.4 123

M T 25.9 48.2 16.5 8.2 1.2

Cum F.-M -12.9 -13.1 -0.3 -1.2 0.0

F N 14.6 58.5 22.0 4.9 - 41

N N 20.5 4-3.2 20.5 11.4 4.5 44

-"um F-A - 5-.'9 9.4 10.*9 4.4 -0.1
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Table 6 (continued)

4 37. 1121 subordinates come to me first when they have a
problem or complaint.

Group Rating Scale Fuxnber
Sex OS A B C D E N=100%

F T 13.0 30.9. 33.3 14.6 8.1 123

M T 19.5 26.8 40.2 7.3 6.1 82

Cum of F-M -6.5 -2.4 -9.3 -2.0 0.0

F N 12.2 19.5 36.6 24.4 7.3 41

N N 13.6 29.5 27.3 18.2 11.4 44

Cun F-M -1.4 -11.4 -2.1 4.1 0.0

0 38. If you ask my subordinates, I am an outstanding leader.

Group Rating Scale Number
Sex 1OS A B C D B N=100%

F T 12.3 22.1 57.4 5.7 2.5 122

M T 12.0 37.3 47.0 1.2 2.4 83

Cum F-M 0.3 -14.9 -4.5 0.0 0.1

F N 2.4 24.4 65.9 7.3 - 41

PI N 14.0 32.6 46.5 4.7 2.3 43

Cum F-M -11.6 -19.8 -0.4 2.2 -0.1

.
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Table C ,(cont inuec )

Q 39. Ily subordiuate do :,h.i (i K.,; v, , .7, 7 "7.
contceCrned.

F T 38.2 44.6 24.8 [.3 1.2 ]23

M T 23.2 52.4 12.2 7.3 C.9 e2

Cum F-M -5.0 -12.8 -0,2 0.8 0.0

F N 14.6 53.2 26.8 4.9 2.4 43

M F. 23.3 48.8 13.6 ?.3 43

Cura F-M -8.? -6.3 3.9 -2.b -0 .

! .. ... .... ... .. .. ... .... . .. . ..
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Table 7. General Complaints: Response Percentages by Sex Within
Traditional and Non-Traditional MOS Groups

Ceneral Com'laints: Circle one letter to show your reaction.

A = Strongly Agree B = Agree C = No Opinion/Not Sure

D = Disagree E Strongly Disagree

C 40. When I Zook at the hard life and conditions hare, I
think ".7hat a rotten placc to be.

Group Rating Scale Number

Sex MOS A B C D E N=100%

F T 24.2 17.6 18.3 28.1 11.9 438

M T 22.7 10.1 16.9 32.9 17.4 207

Cum F-M 1.5 9.0 10.4 5.6 0.1

F N 21.6 29.5 8.6 25.2 15.1 139

M N 16.0 17.6 20.2 32.8 13.4 11.9

Cum F-M 5.6 17.5 5.9 -1.7 0.0
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Table 7 (continued)

Q 41. 1 can't work within the regutations and get my job done
in the Army.

Group Rtn Sae Number

F T 4.8 7.1 19.2 45.3 23.6 437

M T 9.3 14.1 21.0 30.7 24.9 205

Cur F-M -4.5 -11.5 -13.3 1.3 0.0

F N 6.5 10.8 15.3 46.0 21.6 139

M N 12.8 12.8 20.5 38.5 15.4 117

Cum F-M -6.3 -8.3 -13.7 -C.2 0.0

Q 42. Shortages of supplies mahe it dif, to do my job.

Group_ Ratqig Scale Number
Sex MOS A B C D E N=100%

F T 22.8 29.6 13.0 26.0 8.7 439

M T 25.7 24.3 13.1 26.2 10.7 206

Cuts F-M -2.9 2.4 2.3 2.1 0.1

F N 18.2 33.6 12.4 27.7 8.0 137

M N 33.3 29.9 12.0 21.4 3.4 117

Cum F-M -15.1 -11.4 -11.0 -4.7 -0.1
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Table 7 (continued)

Q 43. The supply system ends uv providing more for the black
market than for the soldiers.

roup Ratinq Scale Number

Sex MOS A B C D E N=100%

F T 20.5 17.3 40.5 13.7 8.0 439

M T 12.2 13.2 37.6 22.9 14.1 205

Cum F-M 8.3 12.4 15.3 6.1 0.0

F N 22.8 14.0 41.9 17.6 3.7 1'36

M N 23.1 14.5 35.9 19.7 6.8 117

Cure F-M -0.3 -0.8 5.2 3.1 0.0

Q 44. They don't give me the kind of equipment I need to do
my job.

Group Ratin2 Scale Number
Sex 4OS A B C D E N=i00%

F T 14.9 18.3 14.0 39.8 13.0 437

M T 16.0 21.4 16.5 32.0 14.1 206

Cum F-M -1.1 -4.2 -6.7 1.1 0.0

F N 11.6 22.5 10.9 46.4 8.7 138

N N 24.6 21.2 13.6 35.6 5.1 118

!Cum F-M -13.0- -11.7 -14.4 -3.6 0.0
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'c'able 7 (continuc,)

Q 45. There are too few people fcr the job.

G r o~up__ _ Ro tng_ Scale Nur

Sex bOS A 1 C D E N=100%

F T 24.8 20.9 12.4 31.2 10.8 436

M T 27.8 22.4 13.7 28.8 7.3 205

Cum F-N -3.0 -4.5 -5.8 -3.4 0.1

F N 32.4 21.6 10.8 27.3 7.9 139

M N 34.7 20.3 16.1 22.0 6.8 118

Cure F-M -2.3 -1.0 -6.3 -1.0 0.1

Q 46. We have too many people with the wrong sktlls.

.Group__ RabF, g. Scale _Nurer
Sex MOS A B C D 7 N=IO0%

F T 15.7 12.9 24.7 34.1 12.7 434

M T 13.2 20.5 -20.5 31.7 14.1 -265

Cum F-M 2,5 -5.1 -0.9 1.5 0.1

F N 10.9 21.9 24.8 31.4 10.9 137

M N 12.8 12.8 28.2 38.5 7.7 117

CI F-M -1.9 7.7 3.8 -3.3 -0.1'

5 --
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Table 7 (continued)

Q 47. E.,eryone is tryi a to get it over on everyone else in
the Army any waR vhsy can.

Group Rating Scale Number
Sex 2,OS A B C D E N=100%

F T 20.5 27.1 24.8 20.3 7.3 439

M T 16.7 22.7 30.0 19.2 11.3 203

Cum F-M 3.8 8.2 3.0 4.1 0.1

F N 22.6 26.3 20.4 24.1 6.6 137

M N 20.3 27.1 23.7 24.6 4.2 118

Cum F-N 2.3 1.5 -1.8 -2.3 0.1

Q 48. There isn't much I can do to improve conditions here.

Grou Rating Scale Number
Sex MOS A B C D E N=100%

F T 16.0 30.4 25.6 18.9 9.1 438

M T 23.4 22.0 26.3 18.0 -10.2 205

Cur F-M -7.4 1.0 0.3 1.2 0.1

F N 25.2 25.9 22.3 17.3 9.4 139

M N 23.7 28.0 20.3 14.4 13.6 118

Cim,F-M 1.5 -0.6 1.4 4.3 0.1
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Table 8. You and Koreans: Response Percentages by Sex Within Traditional

and Non-Traditional MOS Groups

You and Koreans: Circle one letter to show how you rate your

experience a-h this unit in F-orca.

A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E Strongly Disagree

Q 49. Some Koreans have done a great deal to make me happy
here.

Go Ratinq Scale Nutrher

Sex NOS A B C D E N=]0%

F T 21.2 39.4 13.7 16.6 9.1 4,9

M T 34.1 40.3 7.6 10.6 8.1 231

Cum F-M -12.9 -13.8 -7.7 -1.1 -0.]

F N 19.9 40.4 17.0 14.2 8.5 141

M N 29.4 38.7 1.1.8 M.8 8.4 119

Cum F-M -9.5 -7.a -2.6 -0.2 --0.1
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Table 8 (continued)

Q. 50. Koreans generally treat Black American soldiers tery
well.

Group Rating Scale Number

Sex MOS A B C .D E N=100%

F Tf 6.9 23.6 50.8 10.3 8.5 437

M T 6.7 24.9 45.5 13.9 9.1 209

Cum F-M 0.2 -1.1 4.2 0.6 0.0

F N 3.6 23.9 54.3 13.8 4.3 138

M N 2.5 22.9 49.2 19.5 5.9 118

Cum F-M 1.1 2.1 7.2 1.5 -0.1

Q. 51. Koreans generally treat Spanish. American soldiers very

well.

Group Rating Scale Number
Sex MOS A B C D 5 N=100%

F T 4.7 21.9 63.7 6.5 3.3 430

M T 7.7 26.8 53.6 7.7 4.3 209

Cum F-M -3.0 -7.9 2.2 1.0 0.0

F N 2.9 23.9 67.4 5.8 - 138

M N 2.5 25,4, 61.9 5.9 4.2 118

Cum F-M 0.4 -1.1 4.4 4;3 0.1

59



ARI RM 77-16

Q 52. Koreans generalZyi treat Asian-American solde,,s veri
well.

Group __Rat oq ScaLe Number

Sex MOS A B C D E N=J00%

F T 8.4 21.9 62.8 5.1 1.9 430

M T 17.2 32.1 44.5 4.3 1.9 209

Cum F-M -8.8 -19.0 -0.7 0.1 0.1

F N 4.3 26.1 65.2 2.9 1.4 138

M N 5.1 30.8 55.6 3.4 5.1 117

Cum F-M -0.8 -.5.5 4.1 3.6 -0.1

Q 53. Koreans gencraZ 1 treat Female American soldiers very
well .

RatingSca.e Number

Sex OS A B C D E N=100%

F T 8;4 25.4 20.9 23.1 22.2 441

M 'T -13.5 29.0 40.6 9.2 7.7 207

Cum F-M -5.1 -8.7 -28.4 -14.5 0.0

F N 14.9r 2i.4 22.7 .25.5 13.5 141

M N 11.1 29.9 -41.0 10.3 7.7 -117

Cum F-M 3.8 -2.7 -21.0 -5.8 0.0
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Table 8 (continued)

Q 54. I trust Koreans in the ville (camp town) as much as I
would anyone in business near an Army post.

Group Rating Scale Number
Sex MO ; A B C D E Nt-1002

F T 5.4 22.1 13.3 30.9 28.4 444

M T 13.4 20.6 14.8 26.3 14.9 209

Cur F-M -8.0 -6.5 -8.0 -3.4 0.1

F N 8.5 24.8 7.8 35.5 23.4 141.

M N 9.3 27.1 12.7 28.0 22.9 118

Cur F-M -0.8 -3.1 -8.0 -0.5 0.0

Q 55. Ycroans in the riZle try as hard as anyone doing
business with soldiers to give me fair value.

Grote Ratinq Scale Number
Sex MOS A B C D E N= C001

F T 2.7 17.7 19.7 32.7 27.1 446

M T 5.3 18.2 20.6 29.2 26.8 209

Cur F-M -2.6 -3.1 -4.0 -0.5 -0.2

F N 4.3 16.3 22.7 31.9 24.8 141

M- N 1.7 21.0, 17.6 32.8 26.9 119

Cum F-M 2.6 -2.1' 340 2.1 0'0
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Tble 8 (continued)

Q 66. I do not zes't, p, to :Co shopping or sightseeing anong

Korc ans off p' and ozitcido of the ville.

.. §r! ! ? - RZ+, S cal, e ,.mn cr

Sex rIc's _ Y B___ C l E N=100%

F T 18.5 47.6 9.3 14.0 10.6 443

M T 34.1 46.4 7.3 7.1 5.2 211

Cue F-M -15.6 --14.4 -12.2 -5.3 0.1

F N 25.7 43.6 5.7 17.1 7.9 140

M N 22.7 50.4 7.6 12.6 6.7 1:19

Cure F-N 3.0 -3.8 -5.7 -3.2 0.0

Q 5?. eo rite differncc in language ond outitre, Ko ro,?,n
pooplc do not offend me or "turn me off."

Sex MOS A B C D E N=100%

F T 10.8 39.2 19.4 17.8 12.8 444

M T 31.0 38.1 16.2 8.1 6.7 210

Cur F-M -20.2 19.1 -15.9 -6.2 -0.1

F N 12,2 45.3 15.1 16.5 10.8 139

M N 23.7 '44.1 12.7 10.2 9.3 118

Cum, F-M -11. 5 -10.3 -7.9 -1.6 -0.1
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Table 8 (continued)

0 58. Korean people seem to accept my different ways very
well.

Grou- n Scale Number
Sex MOS A B C D E N=100%

F T 7.7 35.9 25.7 17.8 12.9 443

1.! T 17.9 42.0 23.7 11.1 5.3 207

Cum F-M -10.2 -16.3 -14.3 -7.6 0.0

F N 12.9 33.8 19.4 23.0 10.8 139

11 N 7.6 47.9 24.4 8.4 11.8 119

Cum F-M 5.3 -8.8 -13.8 0.8 -0.2

Q 59. Korean women vieiting our alubs do not offend or
bother me.

Group Rating Scale Number
Sex MO A B C D E N=100%

F T 5.3 15.1 17.2 19.5 42.9 436

M T 18.1 37.6 17.6 14.8 11.9 210

rum F-LM -12.8 -35.3 -35.7 -31.0O 0.0

F N 9.3 18.6 12.9 19.3 40.0 140

M N 1:.-.8 42.9 18.5 10.9 16.0 119

Cum F-M -2.5 -26.8 -32.4 -24.0 0.0
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Table 8 (continued)

Q $0. 1 get along weZZ wiith Aoriean women in our (-lubs.

Sux 1'OS A 13 C D F '1-, 06%~

F T 3.5 17.9 25.8 20.4 32.5 431

M T 16.9 42.5 23.3 9.7 9.7 207

cur F-M -13.4 .-38.0 -33.5 -22.8 0.0

F N 5.8 21.6 28.8 18.7 25.2 139

M N 1.7.6 34.5 27.7 10.3 10.1 119

Cliva F-M -11.8 -24..' -23.6 -15.0 0.1.

Q1 C. Koroea wonen areo friendly toard A ,rioaan w ne.nn on.r
club;,.

Go_____1ati~ Scal Nuib.
1Sex 1,105 A B C 1) . N=100%

F T 2.5 9.0 18.6 27.4 42.5 435

M T 9.2 22.2 41.5 15.5 11.6 207

cur F-M -6.7 -19.9 -42.8 -30.9 0.0

F N 1.5 13.9 23.4 27.7 33.6 137

R -N5.9 16.9 -5.8 21.2 10.2 118

611,F-m -4.4' -7.,4 -29.8 -23.3 0.1



ARI RM 77-16

Table 8 (continued)

Q 62. American vome,: are friendZy toward Korea: women in o:ur
eZubs.

Group Ratinq Scale Number
Sex MOS A B C D E N=100%

F T 2.8 15.3 38.4 28.0 15.5 432

M T 3.4 16.4 45.4 20.3 14.5 207

Cur F-M -0.6 -1.7 -8.7 -1.0 0.0

F N 2.9 14.7 39.0 26.5 16.9 136

M N 1.7 18.6 44.9 27.1 7.6 118

Cur F-M 1.2 -2.7 -8.6 -9.2 0.1

Q 63. I am happ-a to see the authorized Korean wives using
the PX and corr. issary as they do.

Group Ratinc Scale Number

Sex MOS A B C D E :100%

F T 3.8 18.1 22.9 23.8 31.4 442

14 T 17.6 26.2 29.5 10.5 16.2 210

Cum F-M -13.8 -21.9 -28.5 -15.2 0.0

F N4 8.6 20.9 23.0 21.6 25.9 139

H N 10.3 27.4 29.1 10.3 23.1 117

Cur F-M -1.7 -8.2 --14.3 -3.0 -0.2
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Table 8 (continued)

Q 64. The Korean wives and Korcan-A-crian children of o:ur
soldiers have. positive iznfjlZence on the Arm: co."::c;i
(schools, clubs, theatrcs, h:si.itais churc;:es - Thinh
of the whZole range of facilit-.es and co:-.runivy
functions).

Group Rating Scale Numoer

Sex MOS A B C D E NWl00%

F T 9.7 22.5 47.2 12.5 8.1 432

M T 17.4 29.5 43.5 6.8 2.9 207

Cum F-M -7.7 -14.7 -11.0 -5.3 -0.1

F N 9.5 27.7 41.6 13.1 8.0 137

M N 10.3 36.2 41.4 4.3 7.8 116

Cure F-M -0.8 -9.3 -9.1 -0.3 -0.1
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Table 9. You and the PX/Co=issary: Response Percentages by Sex Within
Traditional and Non-Traditional MOS Groups

You and the PX/Co.r'-issarv: Circle one letter to rate yourexperience 1n orea.

A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

Q 65. I find os o., the things I want when I go shopping at
the PX.

Group Rating Scale Number
Sex MOS A B C D E N=100%

F .T 2.0 13.3 4.5 44.7 35.4 443

M T 6.7 36.4 10.0 30.6 )t,.3 209

Cum F-M -4.7 -27.8 -33.3 -19.2 -0.1

F N 1.4 15.1 3.6 45.3 34.5 139

l'- N 5.1 39.0 7.6 31.4 16.9 118

Cur F-M -3.7 -27.6 -31.6 -17.7 -0.1
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Table 9 (contiued)

Q 60. I find most of the things I want when I go chopping at
the Lamgn,7 ayr

_Gr oua -- iq Sc umbev

Sex M"oS A B C N N=100%

F T 2.4 39.8 28.6 27.6 21.7 420

M T 5.6 30.1 35.7 15.8 12.8 196

Curn F-M -3.2 -13.5 -20.6 -8.8 0.1

F N 2.4 25.2 29.3 23.6 19.5 123

M N 3.6 23.2 44.6 13.4 15.2 13.2

Cumn F-N -1.2 0. -14.5 -4.3 0.0

Q 67. 1 am rcucatedlZy frustrated at the PX by. the laok of
thiang essential to me.

Group Ra tl ? ScaleNum r

exOSA B C 1) TE N.=100 -

F T 33.8 27.0 10.8 17.6 10.8 444

M T 15.9 26.1 20.3 29.0 8.7 207

Cwn F-M 17.9 18.8 9.3 -2.1 0.0

F N 31.7 39.6 9.4 14.4 5.0 139

M N 16.9 21.2 22.9 34.7 4.2 118

Cur F-M 14.7 31.1 ]9.5 -0.7 0.1

68



AR RM 77-16

Table 9 (continued)

6 68. 1 am repeatedly frustrated at the Conmissarzi by the
lack of things essential to me.

Group Rating Scale Number
Sex MOS A B C D E N=100%

F T 16.7 18.2 34.4 22.5 8.1 418

M T 7.3 16.6 40.9 27.5 7.8 193

Cum F-M 9.4 11.0 4.5 -0.5 -0.2

F N 16.0 20.0 37.6 22.4 4.0 125

21 N 11.7 13.5 45.9 26.1 2.7 ill

Cum F-M 4.3 10.8 2.5 -1.2 0.1

Q 69. I have used the suggestion system or seen the manager
to get things I want at the PX.

GroU__ p Rating Scale N umber
Sex MOS A B C D E N=100%

F T 11.1 33.7 22.6 24.5 8.1 433

M T 7.8 31.7 25.4 25.4 9.8 205

Cum F-M 3.3 5.3 2.5 1.6. -0.1

F N 16.5 39.1 15.8 22.6 6.0 133

M N 9.3 3o.5 30.5 23.7 5.9 118

Cur F-M 7.2 15.8 1.1 0.0 0.1
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"able 9 ( .o:ti,'ucd)

Q 70. I have used the suggestion system or seen the manager to get things

I want at the Commissary.

Group R~ttnc Scale "Number

e MOL A B C ) F N=] 00%

F T 4.6 16.9 41.9 27.1 9.4 413

M T 4.1 14.4 47.9 23.2 10.3 394

Cwn F-M 0.5 3.0 -3.0 0.9 0.0

F N 7.6 8.4 41.2 33.9 10.9 119

N N 5.4 13.5 51.4 23.6 8.] 111

"'u'n F-M 2.2 -2.9 -13.1 -2.8 0.0

Q 71. Considering inflation, prices at the PX are very reasonable.

Sex IOS A_ B C 1) N=100

F T 6.3 35.4 14.7 24.7 18.8 441

M T 8.2 40.4 20.2 17.3 13.9 208

Cure F-M -1.9 -6.9 -12.4 -5.0 -0.1

F N 4.4 44.5 14.6 22.6 13.9 137

M N 7.7 38.5 21.4 23.9 8.5 117

Ctun F-M -3.3 2.7 -4.1 -5.4 0.0
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Table 9 (continued)

Q 72. Considering inflation, prices at the Commissary are
very reasonable.

Group Ratinq Scale Number
Sex MOS A B C D E N=100%

F T 5.1 30.8 39.6 12.6 11.9 412

M T 7.8 28.6 41.7 9.4 12.5 192

Cum F-M -2.7 -0.5 -2.6 0.6 0.0

F N 4.9 36.9 36.9 7.4 13.9 122

M N 5.5 29.1 52.7 6.4 6.4 110

Cum F-M -0.6 7.2 -8.6 -7.6 -0.1

Q 73. Service at the PI is exceZlent.

Group Rating Scale Number

Sex MOS A B C 0 D N-100%

F T 2.3 25.5 17.8 34.9 19.6 439

M T 6.2 38.3 17.2 26.3 12.0 209

Cum F-M -3.9 -16.7 -16.1 -7.5 0.1

F N 2.2 19.6 19.6 40.6 18.1 138

M N 8.5 25.6 25.6 27.4 12.8 117

CumF-M -6.3 r12.3 -18.3- -5.1 0.2
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Table 9 (continued)

Q 74. Service at the CorvniearL? is cxcCzllent.

Group! Ratinq 9ce J NuwJ r
;ex MOS A B C D F N=100%

F T 2.2 25.8 40.6 19.2 12.2 411

M T 4.8 26.1 47.9 11.2 10.] 188

Cum F-N -2.6 -2.9 -10.2 -2.2 -0.1

F N 3.3 24.2 41.7 20.8 10.0 120

M N 2.8 21.3 53.7 13.9 8.3 108

Cur F-M 0.5 3.4 -8.6 -1.7 0.0

Q 75. 1 understand and accept the need J'oy' ration conl ros.

GroupZutin Scl Nlumbcr
e. MIOS A B C 1) r N] 00%

1. T 28.9 44.9 9.6 9.1 7.5 439

M T 31.7 40.4 9.1 6.3 12.5 208

Cum F-1/1 -2.8 1.7 2.2 5.0 0.0

F N 29.2 44.5 10.9 5.8 9.5 137

M 11 30.5 38.1 11.0 9.3 11.0 118

Cum 'F- M -17.3 5.1 5.0 1.5 0.0
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Table 10. You and Recreation/Education Services: Response Percentages
by Sex Within Traditional and Non-Traditional NOS Groups

You and Recreation/Education Services: Circle one letter to
rate your experience in Korea.

A = Strongly Agree B = Agree C = No Opinion/Not Sure

D = Disagree E = Strongly Disagree

Q 76. I have found that there is always something to do for
recreation/education on my post.

Group Rating Scale Number
Sex MOS A B C D E N=100%

F T 11.3 38.0 14.0 24.4 12.2 442

M T 21.0 41.9 13.3 13.8 10.0 210

Cum F-M -9.7 -13.6 -12.9 -2.3 -0.1

F N 8.1 37.5 11.0 27.9 15.4 136

M N 16.9 42.4 7.6 22.9 10.2 118

Cum F-M -8.8 -13.7 -10.3 -5.3 -0.1

t'f,'73
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"I'ble 10 (contirued)

Q 7. I have vcd many of the opportuidties avaiZable to me.

___qo, __ Rat 1 '(i Seal e ub"

.x..o A B C [ fl I00'

F T 11.4 54.9 19.6 32.1 2.1 439

M T 19.5 51.4 16.2 11.4 1.4 230

Curn F-M -8.1 -4.6 -1.2 -0.5 0.2

F N 10.3 62.5 14.7 12.5 - 136

M N 14.4 63.6 16.] 5.9 - 118

':m F-M -4.] -5.2 -6.6 0.0

C ?8. -1 hav2 been trceated very well by the staff peole at
thne services.

Sex MOS A B C D 9 N.] 00%

F T 13.8 53.0 23.0 7.1 3.0 434

1 T 21.1 54.5 17,2 5.3 1.9 209

Cum F-M -7.3 -8.8 -3.0 -1.2 -0.1

F N 11.0 65.4 15.4 5.1 2.9 136

&M N 15.3 51.7 16.1 16.1 0.8 118

Cum F-M -4.3 9.4 8.7 -2.3 -0.2

-7
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Table 10 (continued)

Q 79. i spend most of my time with my friends or family here,
not in organized activities.

Group Ratinq Scale Number

Sex MOS A B C D E N=100%

F T 18.0 49.8 12.1 14.4 5.7 438

M T 19.2 43.3 17.8 12.5 7.2 208

Cum F-M -1.2 5.3 -0.4 1.5 0.0

F N 19.0 48.9 12.4 15.3 4.4 137

I N 10.3 44.4 17.9 25.6 1.7 117

Cum F-M 8.7 13.2 7.7 -2.6 0.]

Q 80. I am a "Zoner" not much interested in these programs.

Group Ratii. Scale Number
Sex MOS A B C D E N=100%

F T 5.1 14.5 19.5 41.6 19.3 435

M T 5.8 12.0 20.7 41.3 20.2 208

Cum F-M -0.7 1.8 0.6 0.9 0.0

F N 3.0 11.9 15.7 55.2 14.2 134

M N 4.3 9.5 21.6 50.9 13.8 116

Cum F-M -1.3 1.1 -4.8 -0.5 -0.1
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Table 10 (continued)

Q 61. 1 want to get aoway from the Army so mu that I avoid
these services'.

Gro_ Ratin Scale Number

Sex 40S A B C U E N-100%

F T 3.2 5.0 16.5 48.1 27.2 437

M T 6.3 10.1 14.9 42.3 26.4 208

Cam F-,M -3.1 -8.2 -6.6 -0.8 0.0

F 14 2.2 5.8 22.5 49.3 20.3 ]38

M N 2.5 2.5 19.5 60.2 15.3 118

Cum F-M -0.3 3.0 6.0 -4.9 0.1

Q 82. I get away from my camp or post as often and as fast
as I can so 2 do not realy try the on-post services.

Group ;Ra inq Scale Number
Sex MOS A B C D E N=100%

F T 4.8 10.6 18.2 46.1 20.3 434

M T 8.3 11.2 17.5 47.6 15.5 206

Cum F-M -3.5 -4.1 -3.4 -4.9 -0.1

V F N 6.7 12.6 14.1 53.3 13.3 135

M N 5.1 11.1 17.9 55.6 10.3 117

Cur F-M 1.6 3.1 -0.7 --3.0 0.0
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Table 10 (continued)

Q 83. 1 am busb and happy off-duty.

Grou~Rating Scale Num~ber

SexNOS A B C D E N=10O%

F T 17.8 41.0 14.6 16.9 9.7 444

M T 19.8 43.0 17.4 13.5 6.3 207

cum F-M -2.0 -4.0 -6.8 -3.4 0.0

F N 10.4 40.0 16.3 23.7 9.6 135

M4 N 18.6 30.5 16.9 27.1 6.8 118

Cum F-M -8.2 1.3 0.7 -2.7 0.1
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Tab.le 10 (continued)

$ 84. I regularly spend some off-duty time at (Check as many
as apply).
Sporte/Physical Games Library/Reading
Crafts/Making Things - Clubs/Being Entertained
Travel/Touring __ Education/Formal Learning -

Movies/Film Watching _ Church/Religion
TV Show/Watching __ Other (Specify): -

PercenLaqe Chck,-d
.,,ctivity T £fo ,,F u Test Non-Tr -t-Fc.Yt a-[ "T: ,3 t ten

n (P-m) (W1 M.) I 0F

Spnvrts 43.9 58.5 -3.53,k* 44.7 64.2 -3.20**

Craf(t.s 21.4 12.7 +2.6P.** 19.9 20.0 -0.02

Travel 49.7 50.0 -0.07 4).2 42.5 40.92

Movies 73.9 67.0 +3.29 70.2 72.5 -0.41

TV Shrow 49.0 48.1 l0.22 .N4.6 35.8 +3.0R**

Library 51.7 44.8 +1.66* 61.7 58.3 +0.56

Clubs 51.0 57.5 -1.56 53.2 51.7 +0.24

Wducation 37.4 30.7 +1.68* 38.3 35.8 q0.42

church 26.7 17.5 +2.60** 22.0 16.7 +1.07

Other 12.9 13.7 -0.28 14.9 10.0 +1.19

Nnnber 449 212 341 120

.01/p .10

P<.01
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Table 10 (continued)

Q 85. Ihich activities are most important to you? (Select
and check three as most important.)
Sports/Phyical Games Library/Read :g
Crafts/2Making Things __ Clubs/Being Entertained
Travel/Touring __ Education/Rormal Learning
Movies/Filn atching __ Church/Religion
TV Show/U.atching __ Other (Specify) :

Percentage Chocked
Activity Traditional 'OS t Test Non-Traditional MOS t Test

Female Male (F-M) Female Male (F-M)

Sports 40.5 58.0 -4.26** 46.1 55.8 -1.56

Crafts 19.4 9.0 +3.42** 11.3 12.5 -0.30

Travel 46.5 40.1 +1.55 40.4 35.8 +0.76

Movies 39.6 36.8 +0.69 36.9 34.2 +0.45

TV Show 19.2 14.6 +1.45 16.3 17.5 -0.26

Library 36.1 27.8 +2.12* 49.6 45.0 +0.74

Clubs 24.3 30.7 -1.74* 18.4 26.7 -1.61

Education 44.5 40.1 +1.07 42.6 40.0 +0.42

Church 32.7 17.9 +4.00** 24.8 15.8 +1.79w:

Other 5.6 7.5 -0.94 10.6 8.3 +0.63

Nu~mber 449 212 141 120
N=100%

* 01<p <.10

** p<.01

'" , m 4.
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Table 11. Minority/Majority Relations, Acquaintanceship: Response
Percentages by Sex Within Traditional and Non-Traditional MOS Groups

Acpluaxintanceship: Read each question, thoi check the 0st
response to ce scribe your eperience with each group i'n Korea.

Q 86. How many _. soldiers do you know welZ enough to caZl
them by their first names?

-- i Black -. IPhi ' 1 Female Iale1_ _ ___I ... __ ..

7- __ o- r. -

GrTop_ BA oC a- T VT---tF-- -w-i ...
Sex IX . None I - - '- " 0 -S

F T 2.3 9.7 12.0 10.7 65.4 393

M T 5.3 15.3 17.5 13.3 46.6 189

Cur F-1M -3.0 -8.6 -14.1 -18.7 0.1

F N 5.6 12.0 17.6 10.4 54.4 125

M N 3.9 223 25.2 10.7 37.9 103

Cure F-m 1.7 -8.6 -16.2 -16.5 0.0

I-A!
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Table 11 Q 86 (continued)

Group SPANISH Known by First Names Num.ber

Sex MOS None I or 2- 3 or 4 5 or 6 7/More N=100%

F T 10.7 32.8 22.6 9.3 24.6 345

M T 14.1 35.0 23.2 7.9 19.8 177

Cur F-N -3.4 -5.6 -6.2 -4.8 0.0

F N 19.7 36.8 23.1 11.1 9.4 117

M N 17.7 49.0 19.8 4.2 9.4 96

Cti F-N 2.0 -10.2 -6.9 0.0 0.0

_____p ASIANS Known by First Names 11uJer

Sex MOS None -or 3 or 4 5 or-6 -7/Mre N=100%

F T 32.6 22.3 15.0 8.3 21.9 301

11 T 28.8 26.3 17.3 9.0 18.6 156

Cur F-11 3.8 -0.2 -2.5 -3.2 0.1

F N 40.0 24.8 12.4 5.7 17.1 105

M N 43.3 26.7 11.2 7.8 11.1 90

Cum F-M -3.3 -5.2 -3.9 -6.0 0.0
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J,'bc~12 86 (Cont~inued1)

Grouc"Ys WHI. S ,jcjh'rc iNumbcr
Sex~*;'~ one 1 o 23 cv45or b 771-or L 1z00%

F T 1.3 2.8 9.2 8.4 "3. 3 392

M T 2.7 5.3 7.0 8.6 76.5 187

Cumn F-M -1.4 -3.9 -1.7 ~-1.9 *-C.1

F N 2.4 1.6 2.4 7.3 86.3 124

N N 1.0 7.7 4.8 10.6 76.0 104

CeF-1 J.4 .. 7 -7.1 -10.4 -0.1

F T 1.3 7A.5S C.0 9. 7.0 38

T4 4.4 17.2 18.3 13.9 46.1 180

CumP-4 3. -12.8 -23.1 -27.7 0.2

F' N 2.4 10.4 11.2 0 0 68.0 125

N 5.9 17.8 17.8 1 4.9 43.6 101

Cumn F-M -3.5 -10.9 -17.5 -24.1 0.0
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Table 11 Q86 (continued)

Group 1PLSNorby Fi rst N0ame. Number
Sex LMOS N'one 1 or 2 3 or 4 5 or 6 71More N=100%

F T 1.6 3.4 7.2 5.9 81.9 387

M T 2.2 5.0 6.1 6.7 80.0 180

Cum F-14 -0.6 -2.2 -1.1 -1.9 0.0

F N 3.2 0.8 3.2 2.4 90.5 126

141 N 1.9 3.9 3.9 4.9 85.4 103

Cum F-N 1.3 -1.8 -2.5 -5.0 0.1
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Table 11 (continued)

87. How often have you worked direct.y w&z,: o,, aZongide
soldiers in Ko;,ea?

Saie Am --- , can i'merican _ _ - m

: ~ ~~~sik Lkel,,, ! T---- I

.Group. Wo i W~th BLACKS Nuw.ber

2'exrIOS Alay, Oit' n-,:Si '-ruS' Se~dom" Nevert N= 00%

F T 54.8 24.5 12.0 4.7 3.9 383

M T 56.1 22.8 12.2 3.9 5.0 180

,urn P-.M -1.3 0.4 0.2 1.0 -0.1

F N 39.2 28.3 19.2 11.7 1.7 120

M N 46.1 24.5 19.6 6.9 2.9 102

Cun F-M -6.9 -3.1 -3.5 1.3 0.1
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Table 11 Q 87 (continued)

Group Work M-th SIAXIS11 Number
Se>: MOS Always Often -Somtlos Se.Ldo.17 le-r N=00%

F T 23.6 19.7 25.1 15.4 16.2 351

1.1 T 29.5 19.9 U1.1 16.9 12.7 166

Cum F-N -5.9 -6.1 -2.1 -3.6 -0.1

F N 10.7 18.0 26.2 25.4 19.7 122

M N 18.4 19.4 25.5 19.4 17.3 98

Cum F-N -7.7 -9.1 -8.4 -2.4 0.0-

Grou2 Work With ASIANS Number
Sex 1405 Always Often Sometr,76s Seldomn Never N=1001

F T 24.1 14.7 15.9 15.9 29.4 320

141 T 24.2 16.6- 17.8 20.4 21.0 157

Cum F-M -0.1 -2.0 -3.9 -8.4 0.0

F N 15.4 20.2 11.5 14.4 38.5 104

Cum F-M -3.1 4.1 -0.7 -9.1 0.1
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1 'T 76.8 18.' 2.9 0.~ 3.6 380

Ti 79.5 15.9 2.8 0.6 3. 1 176

cln-2.7 -0.4 -0.3 -e.4 0.1

1' 14 79.2 36.8 3.2 0.8 - 125

N~ 77.2 34.9 6.9 1.0 101

C 1 -a 2.0 3.9 0.2 0.0 0.0

lo r)W Vt h k I Wu mb"

F T 51.6 20.3 30.7 8.6 8.8 374

IA T 56.8 19.5 14.2 5.3 4.1 169

cumrn F4 -5.2 -4.4 -7.9 -4.6 0.1

F N 38.0 1.5.7 19.9 11.6 14.9 12'-

M N 48.5 17.5 16.5 12.4 5.2 97

Cum F-M -10.5 -12.3 -9,.0 -9.8 -0.
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Table 11 Q 87 (continued)

Group Work 1.ith MALES Number
Sex MOS Always Often Seomtimes Seldom Never N=100%

F T 74.1 16.2 2.7 0.5 6.5 402

1 M T 86.1 9.8 2.3 0.6 1.2 173

Cum F-M -12.0 -5.6 -5.2 -5.3 0.0

F N 87.9 9.7 2.4 - - 124

M N 84.5 11.7 2.9 1.0 - 103

Cum F-M 3.4 1.4 0.9 -0.1 -

Vi
V iI

i,]
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Table 12. Minority/Majority Relations - Getting Along: Response Percentages
by Sex Within Traditional and Non-Traditional MOS Groups

Gett n Along: Read each question, then check the best
reoponse to describe your e:pcric:.ce with eu.ch group in Eorea.

Q 86. How do ___ soidier g.nerally ftreat ho: oa the iob?

I Grola Sran~ h- o A i'uI
, SraLc l'a -• Aerizan Aeo White Oneoo

1 ioin ] _ _ _ _ __. . ..... 1
"We q t5ai2n j'."! I II

F7"?hry ee I

I"Tthey scor __

voi.,, P,,&'y • - - - - -
S"They offend
obother me"

Groe. BLAKSon heJo

S Very "K hVery - Number

Sex MOS W Enouhn Awkwardly Poorly Poory N0

F T 51.9 41.5 3.2 0.3 3.2 378

M T 45.0 47.1 4.2 3.1 0.5 191

Cum F-M 6.9 1.3 0.3 -2.5 0.2

F N 49.6 41.7 2.6 2.6 3.5 115

11 N 31.4 50.5 7.e 5.7 4.8 105

Cur F-M 18.2 9.4 4.4 1.3 0.0
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Table 12 Q 88 (continued)

Group__ _____ SPANISH On the Job
Very Well Very Number

Sex MOS Well Awkward--v Poorly Poorly N=1005

F T 52.3 44.8 1.8 0.4 0.7 281

M T 49.7 45.9 3.2 0.6 0.6 155

Cum F-M 2.6 1.5 0.1 -0.1 0.0

F N 53.9 43.4 1.3 - 1.3 76

M N 39.3 44.9 9.0 2.2 4.5 89

Cum F-N 14.6 13.1 5.4 3.2 0.0

Group 'ASIANS On the Job umber

Sex MOS Very - ell Awkw-adly Poorly very N=1001
Well Enough AwrdyPoorlY

F T 43.7 48.4 6.6 - 1.4 213

M S T 51.6. 37.5, -6.3 1.6 3.3. 128

Cur F-W -7.9 3.0 :.3 1.7 0.0

F N 48.5 47.0 3.0 - 1.5 66

N 47.0, 39.4 -10.6 1.5 1.5 66,

CuF-M 1.5 9.1 -1.5 0.0

LI

-I
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',ablc.e )2 Q 88 (continued)

very Wet 1 y Numbe
sex . E IlCA (th Awkaly P.o,']-y ,oorly N.--0,

F T 43.7 48.4 6.6 - 3.4 213

1 1, 63.8 34.] 1.1 1.1 - 185

Cure '-4 -.20. 1 -5.8 -0.3 -1.4 0.0

F i 66.7 32.5 0.8 - - 123

M V 60.6 32.1 6.4 0.9 - 109

C :n '-N. 6.& 6.5 0.9 0.0 0.0

F T 53.7 44.9 0.9 - 0.6 352

Ml. T 58.4 38.7 - 1.2 1.7 173

CuOe P.-M -4.7 1.5 2.4 1.2 0.1

T 1, 55.7 3C.3 3.5 0.9 1.7 115

14.: 61.7 35.1 3.2 - - 94

CU i ,4F-m -6'.3 .-2.8 -2.5 -4.6 0.1

L~L~21i~ 90
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Table 12 Q88 (continued)

Group, Vr -Wl MALES ON THE JOB Vey Nmr

Sex MOS Ip'al Welll Veorly NumberWell Enough z~r~ oryPol ~0
F T 57.4 39.0 3.1 - 0.5 387

M 62.6 36.2 0.'6 0.6- - 17,4

Cum F-M -5.2 - 2.4 0*. 1 -0.5, 0.0

F N 66.0 30.4 1.6 - - 125

M N 65.7 31.4 2.9 - - 102'

Cum F-N 2.3 1.3 0.0 - -
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Table 12 (continued)

Q 8.. H/ow do :oZdczs generalZy treat you ofL:uty?

Group Spanshi Asian- -staten", T Black car White Fnemale "Iale

LNo Lar,)onlce

veryWc- - --
"elike me"

well ;Iough
0'"We otlonq"

"They seem!un'sure 6f me"

"They ignore/avoj d m
ivery Pol
I They offend

SGroop I BLAC),,- Of-Y:-Duty • "-' -Vohe .... . Nuber
Sex- MOS Wl Very ~11:mf) yox____V.):_Well rnough Akwardly Poorly e N=100%

F T 52.r 35.6 3.7 1.6 7.0 374

M T 39.9 42.6- 4.9 4.9 7.7 183

Cun F-M 12.2 5.2 4.0 0.7 0.0

l N 52.1 ,35.0 1.7 34, 7.7 117

1N 31 7 49.s 8.9 5.0 5.0 101

,cunf-M 20,4 5.9 l.3t --2.9, -0.2

92
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Table 12 Q-89 (continued)

Group SPANISH Off-Duty Number
S e.MSV e ry W el A w w a d lmPo r yeo or

Sex MOS Well. Enouqh Awkardly Poor N=100%

F T 52.0 43.0 1.0 2.0 2.0 302

H T 49.4 41.1 6.3 2.5 0.6 158

Cur F-H 2.6 4.5 -0.8 -1.3 0.1

F N 54.7 39.5 4.7 1.2 - 86

M N 40.0 47.1 5.9 3.5 3.5 85

Cum F-M 14.7 7.1 5.9 3.6 0.1

Group ASIANS Off-Duty -
Very Well Number

bex MOS Awkwrdly Poo1 P~V N00

F T 46.4 43'.4 5.5 2.1 2-.6 235

V M i 53.4 35.3 8.3 3.0 - 133

Cur F-Ml -7.0 1.1 -1.7 -2.6 0.0

F N 53.5 39.4 7.0 - - 71

H. N. 37.1, 47.1 10.0. 2.9 2.9 70

Cur, F-M 16.4 8.7' 5.7 2.8 -0.1

4,4
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Table 32 Q 89 (continued)

S , el I Aw!wardly PoorN100%r

v T 56.7 35.c 4.5 2.1 1.1 379

M T 63.0 33.5 2.2 2.7 0.5 184

Cum F--M -6.3 --2.2 0.1 -0.5 0.1

V N 67.7 30.6 0.8 - 0.8 124

M N 63.5 32.7 2.9 1.0 - 104

Cunt F-N 4.2 2.] 0.0 -1.0 -0.2

.E.2sex .qo v....... ,. uAabwg:dl

sox~. JiGos Wery We -Zwk Poorly NVry 1-:00'Well Eno~

F T 59.7 35.9 3.0 0.5 0.8 370

M T 60.2 34:: 1.7 2.8 1.1 176

Cur F- M! -- 0.5 1.3 2.6 0.3 0A.¢

F N 56.-6 33..3 5.4 2.3- 2.3 129

iC N 58.0 39.0 2.0 - 1.0 100

Cum F-M -1.4 -7.1 -3.7 -1.4 -0.1

941 rn'
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Table '12 698 (continued)

Group MiALES Off-Dut . Number
Sex Mos well Enough wkadyPoorly Pory N=00

F T 62.4- 31.9 2.5 0.8 2.5 364

M4 T 64.2 32.4 1.7 1.7 - 173

,Cum F-M -1.8 -2.3 -1.5 -2.4 0.1I

F N 72.6 25.8 0.8 - 0.8 124

M 1N 66.3 31.7 - 1.0 1,0 104

Cumn F-M4 6.3- 0.4 1.2 0.2 0.0

L
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Table 13. General Attitudes -Women in the Army: Response Percentages
by Sex Within Traditional and Non-Traditional MOS Groups

ill tlho Arw Circleoicz-, leUctx to s~o~your ijd.

A - Strolxjyy .reB Agro C - I~o oo~nion/Not- Sureo
Disagro Strongly~ Misa'jrc

9 0. Th Arw,' 's j,ol -j. hct ridoutd with women
rrt-'cted to neZioal~, nv:ni ano

admiis ~atia jobs.

F' T3 8.5 11.4 10.3, 25.6 44 .4 4 37

M4 T 21.9 34.9 20.9 23.4 10.9 261

Curti F-M. -13.4 -16.9 -27.7 ~-25. 5 0.0

P 2.9 -6.6 1.5 24.8 64.2 13*1

14 i 23.5 16.5 13.9 29.6 16.5 .15

clull F-M ~ .06 -30.5 -42.9 --47.7 0.0

z

3,.l
S9r
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Table 13 (continued)

1 91. Pomen in the Army should be assigned to not-combat
jobs fay from any possiYle fighting.

Group- Ratinq Sa1e nmber
Sex MOS A B Co D E ',,=100%

F T 20.0 18.0 16.9 23.5 21.6 439

M T 22.3 20.3 1,3.9 25:2 18.3 202

Owl F-M -2.3 -4.6 -1.6 --3-.3 010

F 'N 10.3 11.8 14.0 38.2 25.7 136

M N 29.6' 20.0 9.6 27.0 13.9 115

Cur F-M -19.3 -27.5 -23.1 -11.9 -0.1

Q 92. Womcn shouZd fight aZongcide the men in the Army.

Group Rating Scale Nunbr
Sex' MOS A B C D F N=100%

V F T 10.6 19.5 22.7 19.7 27.5 436

'M T 17.8 16.8 19.8 16.8 28.7 202

C'um F-M -7.2 -4.5. --1.6 1.3 0.1

'F , N, i6.0 26.5 i8.4 -20.-6' 17.6 136

M- -N i q 18.3, 12,. 24.3 10.4

Cum-F4M 3.0, 1-1.2' .16.6 12.9 0.1

f1
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Table 13 (continued)

9 3. onten mcke good Zeadars of nen.

Group Ratinq sca3e Nivwer

Sex ,OS ,A B C D E N=100:

F T 15.8 38.1 28.7 10.8 6.7 436

M T 5.0 14.4 '36.3 20.9 23.4 201

Cure F-M 10.8 34.5 26.9 16.8 0.1

F N 17.2 42.5 26.1 8.2 6.0 134

M N 7.0 11.4 30.7 -28.9 21.9 114

Cuin F-N 10.2 41.3 36.7 16.0 0.1

Q .women make good leaders of women.

Group RaCJna Scale Nuz=er

SC:: MOS A B r D - N=100C.

pF T 25.3 39.8 21.1 8.0 5.7 435

N T 19.4 39.8 27.4 9.0 4.5 201

Cum.F-M 5.9 5.9 -0.4 -1.4 -0.2

,F N 2-3.7 48.1 14.8 5.9 7.4 135

M .N • ,21.1 41. 2 25.4 7.9 4.4 114

Cum F-m 2.6 9".5 -1.1 -3.1 -0.1

-~ 7.9 4.4 11
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Table 13 (continued)

Q 95. Ilomen make good leaders of men and women in the same
unit,.

GoRatin Scale Number
Se:c ,OS A B C D E N=100%

F T 20.5 45.1, 24.4 6.2 3.9 439

, T 9.0 18.6 38.2 18.1 16.1 199

Cum F-M 11.5 38.0 24.2 12.3 0.1

F N 23.0 48.1 20.0 3.7 5.2 135

M N 7.1 18.6 34.5 24.8 15.0 113

Cum F-M 15.9 45.4 30.9 9.8 0.0

Q 96. Woen would make just as good front-Zinc soldiers as
men if' they were given the same training.

Group _ Rating Scale Number
Sex MOS A B C D E N=100%

F T 16.4 26.7 26.3 14.8 15.8 438

M T 10.9, 19.3 21.3 18.3 30.2 202

Cum F-M 5.5 12.9 17.9 14.4 0.0

F N 16.8 33.6 20.4 17.5; 11.7 137

M' N 12.2; 19.1 13.9 26.1 28.7 115

Cum F-M 4.6, 19.1 25.6, 17.0 0.0

99
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TztJe 13 (continued)

Q 97. Th? ,vr'', woud be t,!o'e cr cttv ", t;. o ,en in
cowao, d pocitio;s.

P . , D N-=i00^

r T 11.9 27.5 42.8 10.3 7.6 437

:4 T 4.0 10.4 41.6 20.3 23.8 202

ure F-M 7.9 25.0 26.2 16.2 0.0

F N 14.7 31.6 34.6 14.0 5.1 336

N N 5.2 9.6 36.5 27.0 21.. 115

'Um F-1 9.5 31.5 29.6 16.6 0.0

Q 9 . Vc Vightt A m in Korca is a god pZaca to as.aiga?

Sex MOS S. . .. C I) , N=,to%

F T 9.2 32.3 24.8 16.5 17.2 436

M T 11.4 28.7 29.2 18.3 12.4 202

Cur F-M -2.2 1.4 -3.0 -4.8 0.0

F N i0.6 29.5 19.7 22.0 18.2 132

M N 3.5 36.3 24.8 13.3' 22.1 113

Cum F-M 7.1 0.3 -4.8 3.9 0.0
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* Table 13 (continued)

Q 99., Of all places~ in Rrerican society, the Army sh.ould be
run by rit':.

GruRatina Scale N uxmer

Sex 140S A B C -D E N=100%

F T 7.0 8.4 21.3. 29.5 34.1 431

M T 26.9 20.9 24.4 18.4 9.5 201

Curn F-14 -19.9 -32.4 -35.7 -24.6 0.0

F N 5.1 10.9 10.9- 34.3 38.7 137

M N 21.9 30.7 '18.4 22.8 6.1 114

Cuma F-N -16.8 -36.6 -44.1 -32.6 0.0

loll-'
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Table 14 Generar Attitudes -Sex/Race Discrimination: Response
Percentages by Sex Wit-in Traditional arid Non-Traditional
MOS Groups

SOX/33nco PliuwC tiiuation: Circlo ,ne 2t"i L-c O Sohow. you):

A -~Strongly Agr(,c, 13 - 'Ag.rcc C -- N~o O.ir/otSure*
D )..L~oj E S3:ro~kqtv ))i., lgreo,

100O. Color or "lrnoe" di-scr'imination, is bcring radu','d
Uz.6 Ariny.

Se~x NMOS A B3 C 1) 1 h, N'16G4

F~ .T 9.4 37.7 23.3 1.8.3 11.4 438~

M1 T 15.3 36.6 20.3 31;.9 13.9 2 02

CUMe F-111 -5.9 -d4.8 -.1.8 2.6 0.1

33 10.1 34.8' 23.2 M8, 13.8 '33

Ni N 9.7 39.8 15.0 20.4 15.0 113

Curw F-11 0.4 --. 6 3..1- .

102
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Table 14 (continued)

Q 101., Sex di, crimination is being reduced in the Army.

Group Ratinq Scale Number

Sex MOS A B C" D E N=1600%

F T 5.0 37.0 17.0 25.2 -15.7 440

M T 9.9 40.6 29.2 1-3.4 6.9 202

Cum F-M ;-4.9 -8.5 -20.7 -8.9 -0.1

.F N 4.3 32.6 i4.5 30.4 18.1 138

M N '6.1 41.2 20.2 21.9 10.5 -114

Cum F-M -1.8 -10.4 716.l -7.6 0.0

r 102. Color or "race" diocrimination will almost vanish in
America in the next 100 years.

T RGfLng Scale Number
Sex MOS A b C D E N=100%

F T 6.7 22.1 32.9 24.4 13.8 434

M T 13.9 17.3 29.7 17.3 21.8 202

Cum F-M -7.2 -2.4 0.8 7.9 -0.1

F N, 6.5 21.0 28.3 29.0 15.2 138

M N 6-.1 12.2 28.7 37,.4 15.,7 115

CumF-,, 0.4, 9;2 8.8. 0.4, -0.1

I' ~j
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Table 14 (cont'nued)

Q 23. Sex d ccriruination will almost -a.'cih ir America in
the h~xi 100 years.

Se ~OSA B C D E N=100%

F T 6.2 21.3 33.4 25.9 13.3 437

M T 11A 24.3 37.1 15.8 11.4 202

Cumn F-M -5.2 -8.2 -11. i7 97 -18 .

F N 5.1 19.7 '24 .8 33.6 16.8 137

M N 5.2 22.6 30.4 30.4 11.3 115

Curti -M -0.1 -3.0 8.G SA 01
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Table 15. General Attitudes -Women in Combat: Response Percentages by Sex
Within Traditional and Nion-Traditional NOS Groups

Women in Combat: If North Norea attacks over the DM1Z, what
should happen tofemale soldiers in the areas north of Seoul?
circle one letter to' show- yotir attitude.

A = Strongly Agree BI = Agree C =No Opinion/Not Sure
D ) Disagjree E = Strongly Disagree

rQ 1. Se, them to the rear' to alov- men to' fight free ly.

Group -Rating~ Scale Number
Sex ,MOS 'A B C D E 100lo%

F' T 21.0 19.1 24'.7 21.9 1l3.3 429

M T 24.0 -23.0 18'.0 22.5 12.5 200

Cuin F-M -3.0 7 6. 9  -,0.2 -0.8 0.0

F N 10.4 15.6 14.4 37.8 11.9 135

N N 23.2 25.0 16.1 25.9 9.8 112

CtlM F-N -12.8 -22.2 -13.9- -2.0 0.1
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1~~ 5 (c,)ntJnued)

Q 105. Leave, the-i &-o do their jobs and defend, themselves as
neec-esary:

C-rouo ~t~a Sca.10 T a

F T 1.0 29.2 20. 8 20.1 18.9 428

1. T 13.5 23.5 19.0 29.0 15.0 200

UC"nl 1'- ~ -2.,5' 3.-2' S .0 --3.9 0.0

N 1l.2 44.8 16'.4 15.7 31.9 134

N . 7.4 18.6 28.3 15.9 .13

;u F-M 1.5 18.9 16.7 4.1 0.

Ic, 106. Assign them toescort depcndento or wounded to the
rear.

GrupatingScale-_ ume
A , -C E H1001%G

F T 14 ;3  38.8 21.3 16.4 9.3. 428

It T 17;8 40.1 15.3 17.8 8.9 202

Curn F-M -3.5, -4.8 1.2 -0.2 0;2

F N8.2 41.0 19.4 22.4 9.0 134

tN 1.2 .3 42.1 16.7 19.3 9. 114

Cum F-M- -,4.1, -5.2 -2.5 0.6 '0. 0L..... ..
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Table 15 (continued)

Q 107. Send them into combat as replacements after as much
combat training as time permits.

Group Rating Scale Number

Sex noS A B C D E N=100%

F T 4.4, 16.4 26.7 27.2 25.3 427

M, T 10.1 17.. 24.1 24.6 24.1 199

Cum F-M -5.7 -6.4 -3.8 -1.2 0.0

F N 7. 6 25.0 20.5 26.5, 20.5 132

.M N 6.1 18.3 15.7 37.4 22.6 115

Cum F-M 1.5 8.2 13.9 2.1 0.0

~107
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Table 16. Research Control Questions
2
: Response Percentages by Sex

Within-Traditional and Non-Traditional MOS Groups

C., My boss is a woman / man __; my boss' bass (yo r
perfor rance ,eviawer) isa wonan ___ / man,

p( h.Ok ne) 3

C2. About ha, many of z;our miLitar, equa, are women?
meh'? • (Estintcd llunbcis) .

Q C3. PRa many of your, cubdordinates ae women? men?(B's €ima ted NAub es ) "  -4

-_ - .MOS

Percentages TF7RaOL~ ~RepOr__t~j .... Fgemal~ t~'iMale (F-N]) -F'";-naE ..."' -? (F-i.=)

C1 Any rcma~le 14.5 15.2 -0.23 .8.5 12.4 -1.03
Bo3ss

C2 Any Fcimale 74.6 80.4 -1-60 68.3 72.3 -0.69

Co-Morkers,

C3 Any 'Female 61.9 67.9 -0.84 37.2 50.0 -1.17
Subordinates

No Subordinates 73.4 60.3 +3,44** 69.7 63.0 +1.14

•** p<.01

sections 6n B6sses, 'Co-Workers, :Subordinates and General

Attitudes;

3 Frequences of women as :immediate supervisors, as reviewers
or -both wre agegacd t6 aVoid small numbers.

Any-humber of women was counted for C2 and C as shown in
the table. Num.6ri6al estimates were not used because of
,differing numerical strengths in units of assignment for
individuals.

-~ -- -- - -
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Table 16 Oc C1, C2 & C3 (continued)

Numbers Traditional MOS Non-Traditional MOS
N=100% Female Male Female. -ale

C1 Any Female 449 208 141 114
Boss

C2 Any Female 422 207 141 120
C6-Workers

C3 Any Female 105 81 43 40
Subordinates

No Subordinates 449 215 141 120

Q C4. I am in a job which women have commonZy performed in

the past.

Group Rating Scale 'Number

Sex MOS A B C D E N=1i1%

F T 30.5 39.0 11.8 12.5 6.2 433

M T 21.4 35.3 26.4 12.4 4.5 201

Cum F-M 9.1 12.8 -1.8 -17 0.0

F N -.0 14.6 8,8 43.1 25.5 137

M N 9.0 37.8 13.5 28.8 10.8 ll

Cum F-M -1.0 -24.2 -28.9 -14.6 0.1-
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'V.c-Ue 1C. (ocSUmnd)
C5. X am working in a fizhting urit -o 1 may bo d-rrctl4.

inojod in combai.

Grou- Number

Sex L ;Oa A B C E N=100%

F T 6.1 16.6 19.2 31.9 26.2 427

T P 10.9 19.8 22.3 28.2 18.8 202

Curm F--Y, -4.8 -8.0 -11.1 -7.4 0.0

F N 14.3 27.8 13.5 32.3 32.0 133

14 N 8.2 28.2 22.7 27.3 13.6 110

Cam P-N, 6.1 5.7 -3.5 1.5 -0.1

P.t,

[.I

t



ARI Rm 77-1 -

Table 17. on-Duty Satisfaction Rating Score Analysis5

17 t-es Comhbincd Tests -

A DS z7N tTs .___

B T F 4.03 1.42 239
B T M4 4.28 1:63 132

F-lz-1. 53 Simple Sex Differences
A T F 4.'28 1.40 208 zS = 2.85**

A TM .9 126 78F-M=--2.85 Sex-Alert Interaction
B N' F 3 .84 1.43 66 zSA = -1.02
B N 1.1 4.14 1.59 62

F-M=-1.10 Sex-Duty Interaction
A N F 3.84 1.53 75 zSD = -1.40

A NM 396 .33 58F-M--0.119 Sex-Alert-Duty
______________________________ Interaction~

zSAD = +0.96
B T 4.12 1.50 371
A T 4.43 1.38 286

B-A:=-2.64 Simple Alert Differences
B N . 3. 99 1.51 128 zA = -1.49
A N 3.89 1.44 33

B-A=-+0.53 Alert-Duty Differences
___________________ ZAD = 2.24*

T . 4.25 l.-46 657

N 3 9 1.8 61T-N +2.94 Simple Duty Differences
_________________________ tAz-zA +2.94**

4.16 1.47 918

Note., A - -Alert, -Before/After
D - Duty, TraditionaZ/?i'on-traditionaZ

5 This, analysis treats each gr6 -up as an independent experiment.
t.!,Tests- Welre ,pooled using-rth,- na1 Weights, w, of a 2x2i2

dsg. See-Winer '(1962); p44-745-~n p43S 'Note that
t-tests. used, iii combi 'ned tcs'ts were4not-e~aluated separately
(zind .not zistaisked), in order to l1imiv inferential tests to

numbe of egres of freedom'in the- anailytic desin

Oi< p <A
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Table 18. Off-Duty Satisfaction Rating Score Analysis

4.$ 1.54 -2t;0

T iX- 4.44 1 .5 18/3 jSi p e S x Di f u e c
p 4.43 .554 609 zS = -2.031,

1' 1.4~3 1.46 6' 6S 041

P-m-i__ 0. 13 exDt Yctieraci

3 .853 1.56 275

M 4.323.5 128 5 ,70

75=+ .84 Aert-yDi r'c

jT 4.47I 1.6 28?

. 4.4i ).51 6

N 4.2 1,.1+26 98 8.Smpl Duty D! fferences

4~41 1. 58 918 _

Note. A - Alrt !iforo/After
:= Duty, rdine/lntdion1
S -Sew, pamel3/'aze

pp
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Table 19. Supervisor Relations Score Analysis

Grouo Combined Tests
D S 7. O - N t- Te s t =b we l ,/ Z

A_________D_____S__ z =Xw Ilk
T F 5.56 3.16 239

13 T !4 6.74 2.83 131
F-M=-3.54 Simple Sex Differences

A T F 5.85 3.20 209 zS = -2.31*
A T X 6.18 2.98 79

F-.1-0.81 Sex-Alert Interaction
B1 N F 5.42 3.27 66 zSA = -1.29
Y N M 5.46 3.36 - 58

F-M---0.06 Sex-Duty Interaction
A N F 5.52 3.35 75 zSD = -2.04*
A N m 5.63 2.94 58

F-M--0.21 Sex-Alert-Duty
Interaction

zSAD = -1.44
B T . 5.98 3.10 370
A T . 5.94 3.14 288

B-A=+0.14 Simple Alert Differcnces
D N . 5.44 3.30 124 zA = -0.12
A N . 5.57 3.17 133

B-A=-O. 3 1 Alert-Duty Differences
___zAD = +0.32

T . 5.96 3.11 658

. N . 5.50 3.22 257
T-N--+1.96 Simple Duty Differences

tA=zA +1.96"

5.83 3.15 915

koto. A -AZrt, Rcfor/lft

D . Duty, Traditionall/ion-traditfbraZ
S - Sex, Fen.ac~e/Uale

• .01'<p4.10 ** p/.01

11
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Table 20. Co-Worker Relations Score Analysis

3 T F 6.32 2.5e, 24.0

B T M 7.16 2. :7 131
r-.N..3.04 Sinmp! Sx Di,*renos

A T F 6,52 2 . 7 209 z .
A T M 7.QS 2.44 79

B N F 7.00 2.39 66 zSA +0.39
B N 2 6.88 2.76 62

r-x'.-. 25 S.eX-DuXty interaction
A N v 6.41 2.59 75 zSD

A I .i 7.2. '2.18 58 £-,--I, 9 5 ,'Sex-- :e t-uy
Interaeti or,

B 6.62 2.58 371
A T 6.67 2.54 288

A 6.7 0 . 2 3 
S3ple Alert Diff'*r,,nces

B 6.94 2.47 128 :A +0.23A N. 6.77 2. 45 3.33

B-A=+0.
56  

A1ert-Duty Dif(:enoos
..... 2,AD -0.9S-6

. T 6.64 2.56 659
• N 6.85 2.46 261

T-N-1. 15 Simple Duty D3 fferonces
______tAP:zA *1"'. 15

6.70 2.53 920

ot.A , A Cv", 30forallft C 2

• , * <.0

11
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Table 21

SUBORDINATE RELATIONS SCORE ANALYSIS

o2n X N t-Test Combined Tests
AD 2 Ewt I V'

B T F 6.61 2.95 54
B T M 6.93 2.43 49

F-M=-0.61 Simple Sex Differences
A T F 4.98 2.91 66 zS = -2.16*
A T N 6.97 1.89 34 F-M=-3.59 Sex-Alert Interaction

B N F 6.13 2.09 23 zSA = +2.27*
3 N m 5.56 3.18 25

F-N=+0.72, Sex-Duty Interaction
A N F 6.05 2.89 20 zSD - -2.04*

A N M 6.85 3.11 20 F-M=- 0.84 Sex-Aler t-Duty

Interaction
zSAD = +0.71

B T. 6.76 2.71 103
A T. 5.66 2.76 100

B-A=+2.87 Simple Alert Differences

B N . 5.83 2.70 48 zA = +1.32
A N . -6.45 2.9"9 40

B-A=-1.01 Alert-Duty Differences
___zAD = +2.74**

T • 6-.22 2.78 203
T-N=+0.30 Simiple Duty Differences

tA=zA 40.30

6.18 2.80 291

Note. A -AZcrt, Befora/Aft2'
DN-Ditty, Zedit=iondZ/on-traditionaZ

S, - SoS FeraZa/eZt

S. p .lo- P**p.Ol

325,
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Table 22. Good Duty Attitude Score Analysis

t-'c'~:Co:mbined ' e sA D S N --Tes z ,t/.,

B F 3.15 2.21 240
M 3.51 2.51 133

-'1. 43 Simple Sex Differences
F 3.91 2.36 209 zS = +1.05A 3.59 2.34 79

.03 Sex-Alert Interaction
B N r 4.03 2.23 66 zSA = +0.58
B N M 2.80 2.27 62

'-M=+3.07 Sex-.Duty Interateon
A N F 3.30 2.23 75 zSD = -1.46
A N M 3.55 2.72 58

0 .56 Ser-A! ert-Thty
Xnteraction

zSAD =-.3.0,V,*
B T . 3.28 2.32 373'
A T . 3.82 2.35; 28 " B-A=-2.95 Simple Alcrt Differences

3.43 2.37 128 zA = -2.03k
A N 3.41 2.45 133

B-A=+0.08 'Alert-Duty Differences
zAD =-,4

3.52 2.35 '661
. N . 3,42 2.38 261

r-Tr-N=+0.56 Simple Duty Differences
.t~A=+0.56

3.49 2.36 922'

Note. A, Aert, 6efor/After-- ~D lu~i, Tf~aditivonZ/tlon-trddit:onaZ"

S .oSexi <.ralcl z p 0

.03./,p (.10 **P(./

-3.1
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Table 23. Korean-American Relations Score Analysis

Grouu v ' Con d TestsA. D.---- \z.. t-Test mbLz Tst s/D

B T F 3.61 2.72 240
B T 2 4.74 2.70 133

F-=-3.84 Simple Se:: Differences
A T F 4.01 2.81 209 zS = +466*
A T M 5.20 2.49 79

F-M=-3.29 Sex--Alert Interaction
B N F 4.,03 2.73 66 zSA = +0.49B N N 4.19 2.58, 62

F-M=-0.34 Sex-Duty Interaction
A N F 4.09 2.83 75 zSD,= -2.474
A N 5.05 3.08 58 F-M=-1. 86 Sex-Alert-Duty

Interaction
zSAD = -1.04

B T . 4.01 2.76 373A • . 4.34 2.78 288 B-A=-l.47 Simple Alert Differences
B N . 4.10 2.65 128 zA = -1.85*A N . 4.51 2.97 133 B-A=-l. 15 Alert-Duty Differendes

T. 4.15 2.77 661

N 4.31 2.82 261
T-N= -0 .'7 6' Simple Duty Differences

_ ___tA=zA -0.7"6

4.20 2.78 922

Note. A =A-aztt, 3eforelAfter
D -. Duty, Trad-tin&/ZIlbr.-traditionaT

.S ' Sc:, Fncamaz/lla 7e

;011p .01
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Table 24. Korean Women Attitude Score Analysis

Gro~e - Comlincd "T- ss
-F," X O-- N t--Test, , /,,

n T 1.15 1.3"7 240

BT M 2.53 1.70 133
F-M=-8. 47. Simple S: Differences

A T ' 1.30 1.56 209 VS = -9.7**
A T M 2.43 1.74 79

F-N=-5.25 Sex-Alert Interaction
B N F 1;63 1.66 66 ZSA = -0.29
B X% 2.08 1.63 62

F-N=-1.52 Sex-Duty Interaction
A N F 1..21 1.50 75 zSD = -4.02 "

k*
A N M 2.41 1.82 58

F-M=-4. 16 Sc.:-Alert-Dutv
Interaction

zSAD ---2.93"
,
k

1 ' . 1.64 1.63 373
A %' . 1.61 1.69 288

S-A740.26 Simpl Alort Differ£oacas
B N . 1.85 1.65 128 zA .- +0,57
A N . 1.73 1.74 133

B-A'40.54 Alert--Duty Diferences
ZAD =-0.20

T. .63 1.6, 661
" N. 1.79 1.70 '261

T-N=-1.30 Simple Duty Differences
_ tA=zA =-1. 30

1.67 1;67 922

Note. A AZcrt, Befo,"e/Aftcr
D- Duty, TradirionaZ/Ron-traditionaZ
S . Sex, Fcr .Ze/YedZe

* .0(p(10. . '* p. Ol
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Table 25. PX Satisfaction Score Analysis

N t-eCombtd Tests

A D S 6- = -Tes/tk

B T F 1.50 1.14 240
B T M 2.06 1.39 133

F-M=-4.12 Simple Sex Differences
A T F 1.55 1.16 209 zS = -5.52**
AT:: 1.96 1.34 79

F-M.=-2. 50 Sex-Alert Interaction
B N F 1.58 1.16 66 zSA = +0.23
B N 11, 1.84 1.44 62

F-M= -1. 17 Sex-Duty Interaction
A N F 1.60 0.78, 75 ZSD = -1.11
A N M 2.20 1.34 58

F-M=-3.24 Sex-Alert-Duty
Interactionf zSAD = -1.8S"

B T . 1.70 1.26 373

A T . 1.67 1.22 288
B-A=+0.35 Simple Alert Differences

B . 1.70 1.28 )28 zA = -0.52,
A N . 1.86 1.11 133

B-A=-.0 9  Alert-Duty Differences
zAD = +1".02

T . 1.68 1.24 661
-

N . 1.78 1.19 261
T-N=-.O 6  Simple Duty Differences

tA=zA = -1.06

. . . 1.71 1.23 922

Note. A - AZert, Before/After

D = Duty, TraditionaZ/lon-*radi*i6naZ
S Sex, FeznaZe/MaZe

.01(pZ.i0 ** p<.01

I Ii 119
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Table 26. Commissary Satisfaction Score Analysis

Grou - ,- N t- 7;st z t

B T F 1.05 1.27 240

3B ' M 1.31 1.50 133 F-b ' ,I 7 Simple Sex Di!,.-,2 .....

A T F 1.39, 1.35 209 zS= -. 3
A I M 1.34 1.37 /9

F.-XM+0.28 Sex-Alert YnTt ,,ction
N F 1.0. 1,30 66 zSA - -0.62

1311M 1.06 1.27 62

A N F 1.14 1.00 75 zSD =-0.13
A N ?- 1.37 1.58 58 F-M=.-1,02 Sex-Aietth-Duty

Int:craction
zSAD -1.43

BL . 1.14 1.36 373
A . 1.37 1.35 288 B-A=----2.i16 Si ~ Aex. L D,,* e% enc.-m

B N . 1.03 1.28 128 ?A
A N . 1.24 1.29 133

B A=- - . 30 Alor.t-outy D;iffecrencces

zAD =-0.6L

T . 1.24 1.36 661
1 N . 1.14 1.29 261

S1.-N,--1..04 Sirmplc Duty D5A£eruncos
tA*,ZA +1..

1.21 1.34 922

Note. 'A /Z .r% t af, /Af' .

S at ., ?emazc/.aZo

S.01(p (.!0 : ,p(.O 1

I L
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Table 27. Recreation/Educatifi Services Satisfaction Score Analysis

G0
_  Combinad Tests

I S N t-Test
DS z ,1t /X

3 T F 1.74 1.06 240
B T M 2.06 1.04 133

F-%= -2.78 Simplo Sx Differences
A T F 1.81 1.11 209 -S = -3.3**
A T 1, 2.10 1.08 79

F-N=-71.97 Sex-Alert Interaction

B N F 1.83 1.06 66 zSA = +0.07
N 1.91 1.06 62

F-M=-0 .45 Sex-Duty Interaction
A N F 1.81 1.03 75 zSD := -1.45

AN 2.06 1.04 5"8
F-M=-1.40 Sex-Alert-Duty

Interaction
zSAD = -0.88

:3 T . 1.85 1.06 373
A T' • 1.89 1.11 288A B-A-0.43 Simple Alert D-fferenccs

B N . 1.87 1.05 128 zA = -0.57
AN . 1.92 1.04 133

B-A=-0.38 Alert-Duty Differences
zAD = -0.04

T . 1.87 1.08 661
N . l.q0 1.04 261

T-N=-0.36 SimPle Duty Differences
tA*zA -0.36

. . . 1.87 1.07 922

Note. A = AZert, Befce/Afe7

S s.ex; Penal~~

p .01(p(.10 01 p.0O

o
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Table 26. Women in the Army Attitude Score Analysis

G " 112-X N t-Te:;t Combined estsA 1) S z I wt /,rl<-

B T F 4.82- 2.79 240
B T M 3.15 2.62 133 "F-Nl= +5.64 Simple Z .... )i f-2~ences
A T F 5.16 2.92 209 +10.80**
A T M '3.20 2.88 79

F-M= +5.09 Sex-.]rt Interaction
B N'F 5.101 2-.90 66 zSA = -0.97
B N V, 3.03 2.66 62

F-M= 4-4.19 Sex--Duty Interaction
A N F 6.29 2.28 75 zSD = -0.07
A N M ?.39 2.72 58

F-1=1 6.67 Sex-Aler t--Vuty
-ntoraction

zSAD - .
B T . 4.22 2.8 z  :373
A T . 4.62 3.03 288

B-A=-. 73 Sim.ple Alcrc ) df:crences
B N . 4.10 2.96 128 zA -
A N . 5.03 2.86 133

B-A=- 2 
.57 Alert-Duty "'i"..cnces

. T . 4.39 2.93 661
" N • 4.57 2.94 261

T-N=-0.81 Sirnplu Duty Differences
------ tA-zA = -0.81

. . . 4.44 2.93 922

Note. A = AZert, eforo/After
D - Dutv, ,rcdiioiZi/,Von- adiinaZ
S "0 Sx, Y rZ0/ *at.c

* l .0((10 **P/.

122

:$~ ~'X,
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j Table 29. Women in Combat Attitude Score Analysis

Combinad Tests

Group N t-Test z = 1Wk'AD S ______ t__/___-_

B T, F 1.10 1.23 240B T 14 1.30 1.43 133 F-X,= -1. 35 Simple Scx Differences
A T F 1.20 1.33 209 zS = +1.84*A T U 1.03 1.13 79 F-M=+0.99 Sex-Alert Interaction
B N F 1.60 1.39 66 zSA = -1.74*
B N M 1.25 1.31 62

F-M=+l. 45 Sex-Duty Interaction
A N F 1.74 1.29 75 zSD = -2.20k
A N M 1.15 1.32 58

F-M=+2.58 Sex-Alcrt-Duty
Interaction

zSAD = -0.61
B T . 1.17 1.31 373
A T . 1.15 1.28 288 B-A=+0.16 Simple Alert Differences
B N . 1.43 1.36 128 ZA = -0.10
A N . 1.48 1.3S 133

B-A=-0.30 Alert-Duty Differences
_ _ _ _ _zAD = +0.33

T • 1.16 1.29 661
N • 1.46 1.34 261-

T-N--3:06 Simple Duty Differences
tA=zA = -3.06*?

. . . 1.25 1.31 922

Note. A - AZCre Befor/Aftor,
D = Dvvy,. PraditioraZllon-rd~ti.-na4

• ,01<p(<.l.o *,, p(.O1

S. _
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Table 3O. Sumary of Score Analyses

%-TestsScore ~ Sin e Factor= nteractins

Sex Duty Alert S SD AD SAD
Items NAMe '(F-v) (T-N) (-A)

8 On-Duty -2.85-* +2.94** -1.49 -1.02 1.40 -2.24- +0.96
Satisfaction

9 Off-Duty -2.03* +1.98* +0.14 +1.66* -0.41 -2.46' -0.22
Satisfactzon

:0-19 Supervisor -2.31' +1.96* -0.12 -i.29 -2.04' .,0.32 -1.44
nclations

'0-29 Co-Workor -3.18"* -1.15 +0.23 +0.39 -1.48 -0.56 -1.62"
Relations

30-39 Subordinate -2.16' 0.30 +1.32 +2.27* -2.04* +2.74** +0.71
Relations

.J-48 Good Duty +1.05 +0.56 -2.03* +0.58 -i.46 -2.:4* -3.04*"
Attitude

49-58 Xorean- -4.66** -0.76 -1.85" +0.49 -2.47A -0.23 -1.04
American

Relaticns

59z64 Korean !-momon -9.70** -1.30 +0.57 -0.29 -4.02"
* 
-0.20 -2.93**

Attitude

65-73 PX -5.52** -1.06 -0.52 +0.23 -1.11 +1.02 -1.85"

66-74 Co¢nssary -1.36- +1.04 -2.45' -0.62 -0.13 -0.61 -1.43I' J satisfaction

76-70 ReC/duco -3.30*,-'0.36 -0.57 +0.07 -1.45 -0.04 -0.88
Service
Satis'faction

90-99 Wo.men in +10.80"*-0.81 73.041* -0.97 -0.07 +0.59 +1.52
Army Attitude

.101- W6men in +1.54' -3.06' -0.10 -1.74A -2.20* +0.33 -0.61
107 Combcit Att.tud"

0*(P (.10 *pO

-, It



ARI ELM 77-16

Table 31. Ordered Standard Srore Averages and Sex Differences

AV. RAS .
W2~K V.RZABLZ Tzacit.ional on-Trait-Ona' ~ in. XnZn

F'emale M-a Ie Female -- ae (F-3- (-
2.~o in Arty, +.28 -.43 +.4 -.42 +.61 +.86

'C0%sISsMXT PA'lTE0TZS

2 :oro~a .1xn -.27 -..49 -.ic ~-34 -.76 -.50

P X Satisfaction -. 5 +.25 -.10 +.25 -.40 -3

4a :oe.-~Oi -15 +.26 -.05 +.'- -41 -2

5 :,CC/1duC Svcs -.09 +.19 -.05 +.!1 -.29 -.16

6 c-orker ORsl -.i1 +.17 -.01 +.-4 -.28 -.15

VAIYZN^ PATTRPlS

7 Cn-",.%tv Saz ,01 +.21 -.22 -.07 -.22 -.is

8 Su~:vizor lz. -.04 +.2 -.11 -. 09 -. 26. -.02

9 *Subordinato Rol -.17 -r27 -.03 -.02 -.44 -.01

10 Off-Duty sat .00 +.12 ..17 -.03 -. 2 -.14

11 lwon In Cm:bat -. 8 .0 ~.31 .4 -0 +,31L NO ovSSA.L DIFFERECES
-,2. co="Ssatv sat .00 +.09 -.10 .00 -.09 -.10

13Ge uyi +.01 +.02 +.06 -.14 -.01 +.20

Scr v:io'aae fron TyableL; 17-30 wase standardized setting total
6.1,t-l a~rgz.&tzeo ,.:,stan.dard deviation ar. 1.00. Viaes a re

orsercd by absoluto nagihituCa of z --Or Simple cox -dffarences in 'Table
30. zirai ~~ a based on sin an nnt,4des o! standar-d

Scor125
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APPENDIX A
ANONYMOUS QUESTIONNAIRE

INVITATION TO PARTICIPATE

TO: Persons Selected for This Survey

1. You have been selected from among all the soldiers in
Eighth U.S. Army. For each woman in the survey, one man has
been included to make it possible to compare men and women.

2. The questionnaire avoids asking questions which could be
used to identify you by any process of elimination. Even if
you are the only person in your job in your unit, the results
will be so thoroughly mixed in with those of other units that
you will not be identifiable.

3. You are being invited to participate on a purely volun-
tary basis. Please return the questionnaire in the enclosed
return envelope even if you leave it blank.

4. The survey objectives are to help the Army arrivc at
decisions about the number of, women who should be assigned
to Korea and to plan for the improvement of conditions for
both men and women.

5. Women are here in Eighth U.S. Army. If there is a
shooting war, they will be involved. The question motivating
this research is what might be done to make sure that the men
and women of this command cooperate and develop the teamwork
needed to accomplish the mission.

6. We have tried to go directly to the human side of thiscomplex problem. This qjestionnaire is limited to human

reactions ... to questions of satisfaction, working relations,
social life after duty hours and attitudes. Many other
factors enter into practical.plans, but your viewpoints are
important. Your responses will provide Rart of the inforna-
tion reded-by your commahd.

7. You are inVited to submit any ideac on this topic along
with your questionnaire or ina separate envelope addressed
to HABi J-l, APO SF 96301.

I 5,1LI FOR RESEARCH PU~POStS ONLY//ART-Far East 6/76

A-1
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INSTRUCTIONJS: This questionnaire is about your experience in Korca
0tT eother soldiers, races and members 6f the opposite sex.

The questions and experience statements are ineant to be constructive
and reasonabk to American soldiers in Korta. If you find that any
one of the statements is unreasonable to you, please do not respond
to that statement. If there is something more you would -ike to say
about your e::pqrience, piee ;e use the suggcstion/comtment spaces or
add extra pages.

BACKGROUND & ASSIGNMENT: Tnis information is needed for research
TEto withhold it is r-eognized. 1 f you are

doubtful about supplying it, please complete the questionnaire ano
then rcconsider supplying ths informration ::equested below.

1. which is your sex? Female M____ ale __

2. lioo ;oncy have you been in thu Army? Years ILjnth .

3. a. no0w long have you been, in Norea on this tour? ?othf

b. 11ow long were you in 11Wores on other tours? Mn'sTotal

4. what is your current Army job? (Job Title) _____ ___

a. Primary MOS: __________

b. Duty MOS, ir different:

c. What is your APO numbei? __

5. Rank/Grade: _______

6. Education: (Check One)

Less, then 12 grades ._ Iigh school grad -~GED grad

Some college ___CLEF, crvdits __-Colleoe grend

Which is your. ethnic gr-oup: (Check One)

Flack SpzenisnTZuuerican__ White__ Other (Specify) ______

If "Other", do you think, you are seen and treated as Black

Spanish-Anericah ___ hite __or independently _? (Check One)

FOR RPSEARCEI P'URPOSES ONLY/AR-Far East 6/76
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OVERALL SATISFACTION AND SUGGESTIONS

On-Duty Experience: Note that the next page asks about your

satisfaction with life off-duty.

8. How do you rate your overall experience as a soldier in Korea?
(Check One)

Never satisfied at all. (1)

Not satisfied most of the time. (2)

Satisfied less than half of the time. (3)

Satisfied about half of the time. (4)

Satisfied most of the time. (5)

Almost completely satisfied. (6)

Completely satisfied. (7)

a. What could be done to improve your sa-isfacti :i on t "i.,?

b. Who or what level of the command could take such action?

c. How could it be done? Be as specific as you can.

d. How long would it take to make this change? How man-, 'Says,I weeks, monuth--, -years?

ror inP' pUR.
ct% SS y//RI-Far East 6/75

w.r . o3' l| '" "0
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OVFRALL SATISFACTION AND SUGGESTIONS

Off-Duty Experience: Note that this excludes on-the-job experience.

9. flow do you rate your overall experience after duty hours?
(Check One)

Never satisfied at all. (1)

Not satisfied most of the time. (2)

Satisfied less than half of the time. (3)

Satisfied about half of the time. (4)

Satisfied most of the time. (5)

Almost completely satisfied. (6)

Completely satisfied. (7),

a. What could be done to improve your satisfaction off the job?

b. Who or what level of the command could take such actiun?

c. How could it be done? Be as specific as you can.

d. How long wouldit take to make this change? How many days,
Weeks, monthsi, years?

MC R RESARCM PURPOSES ONMY//ARI-Fnr East 6/76

A-4,
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CHAIN OF COMMAND RELATIONS

You and Your Boss: Circle one letter to show your experience in this
unit in Korea. Your boss i your performance rate: for EER/OER.

A = Strongly Agree B =,Agree C -'No Opinion/Not Sure
D = Disagree E = Strongly Disagree

10. I understand my boss's job very well... ....... A B C D E

11. My boss knows my job very well ............... A B C D E

12, I get all the credit I deserve from my boss ... A B C D E

13. I can see or find my boss whenever I need help.. A B C D E

14. My boss tells me what I need to kn6w to,do my, .. A B C D E
job well.

15. My boss takes suggestions from me ............... A B C D E

16. My b6ss learns from me first about problems .... A B C D E
that might aff&et my~wor .

17. My boss is the first to tell me about problems A B C D E
that might affect me or my work.

18. I do my job very well as far as my boss is ..... A B C D E
concerned.

19. My boss is an outstanding leader as far as I ... A B C D E
am concerncid.

Cl. M1y boss is a woman / man ;-my boss' boss (your performancereviewer) is a woman-- m na_.. (Check.One)

COMMETS/SUGGESTIONS:

FOR RESEARC PURPOSES.OLY//ARX-Far East 6/76,Ii-
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CHAIN OF COMNND pRLATIONS

You and Your Military Eauals: Circle one letter to show your experi-
ence 1n tW-IsuIr .in Korea. Think of 9oTdiers -it about your rank as
military equals. They also report to your boss.

A Strongly Agree B = Agree C = No Opinion/Not Sure
D Disagree E =-Strongly Disagree

20. I find it easy to work with my military equals.. A B C D E

21. Most soldiers at my rank support each other ... A B C D E

22. I know what is expected of me by my military .. , A B C D 'B
equvals.

23. My military equals listen to me ................. A 13 C D B

24. I try to assist soldiers of equal rank by ...... A B C D E
telling them information they need to know to
do their jobs well.

25. Most soldiers at my rank tell each other what .. A B C 0 E
we need to know to do our jobs well.

26. 1 get the criticism I need from my military .... A B C 1)
equals.

27. At least one of my military equals is .......... A B C D E
too friendly with our boss.

28. My' military equals trust me to do my job well. . A B C D E

29. 1 can dependon my military equals to do ....... .A B C D E
their jobs well.

C2. About how many of your military-equals are women? men?
(Estimated Numbers)

FOR RESEARCH PURPOSES ONLY//ARI-FarEast 6/76
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CHAIN OF COW1AND RELATIONS

You and Your Subordinates: If you do not have any subordinates, do
not respond to this page. Think of subordinates you rate or review
for EER/OER. Circle one letter to show your experience in this unit
in Korea.

A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

30. I know my subordinates' jobs very well .......... A B C D E

31. My subordinates understand my job well .......... A B C D E

32. My subordinates respond positively when I ...... A B C D E
bring problems to their attention.

33. I take corrective action when problems are ..... A B C D E
brought to me by my subordinates or I tell
them why I won' t.

31. My subordinates know what I expect of them .... A B C D E

35. My zvbordinates tell me things I need to know .. A B C D E
to do my job well.

36. My subordinates get the kind of criticism ...... A B C D k
they need from me.

37. Ny subordinates come to me first when they ..... A B C D .
have a problem or complaint.,

38. If you ask my subordinates, I am an ............ a B C D F.
outstanding leader.

39. My subordinates do their jobs very well as ,.... A B C D E
far as I am concerned.

C3. How many of your subordinates are women? men?
(Estimated Nuubers)

COMMENIS/UGGFTIONS:

FOR RESEARCH PURPOSES ONLE//ARI-Par East 6/76
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General Complaints: Circle one letter to show your reaction.

A = Strongly Agree B = Agree C -- No Opinion/Not Sure
D = Disagree E = Strongly Disagree
40. When I look at th6 hard life and conditions .... A B C D E

here, I think "What-a rotten place to be."

41. I can't work within the-regulations and get .... A B C D E
my job done in the Army.

42. Shortages of supplies make it difficult to do .. A B C D E
my job.

43. The supply system ends tip providing more for ... A B C D S
the black market than for the soldiqrs.

44. They don't give me the kind of equipment I ...... A B C D E

need to db my job.

45. There are too few people for the job ............ A B C D n

46. We have too many people ,with the wrong skills.. A B C D F

47. Everyone is trying to get it over on everyone .. A B C D 2
else in the Army any way they can.

48. There isn't much I can do to improve ........... A B C V E
conditions -here.

CIBIT SGGSIONS.

-- FOR-JiESEARCIH PjURPOSrS OZ11Y//ARl-VaE Fast 6/76q
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SOCIAL LIFE AND OFF-DUTY EXPERIENCE

You and Koreans: Circle one letter to shoo how you rate your
experiYnce in this unit in-Korea.
A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

49. Some Koreans have done a great deal to make .... A B C D E
me happy here,

50. Koreans generally treat BlackAmerican ......... A B C D E
soldiers very well.

51. Koreans generally treat Spanish-American ....... A B C D E
soldiers very well.

52. Koreans generally treat Asian-Aerican ......... A B C D E
soldiers very well.

53. Koreans generally treat Female American ........ A B C D E
soldiers very well.

54. I trust Koreans in the ville (camp town) as .... A B C D
much as I would anyone in business near an
Army post.

55. Koreans in the ville try. as hard as anyone ..... A D C D E
doing business with soldiers to give me fair
value.

56. I do not hesitate to go shopping or sightseeing. A B C D E
among Koreans off post and outside of the
vill.

57. Despite differences in language and culture, ... A B C D E
Korean people do'not offend me or "turn me
off."

58. Korean people seem to aocept my d;fferent ...... A B C D E
ways very- well.

59. Korean women visiting.our clubs do not offend .. A B C D E
orRbother me.

60. 1 get along well with.Korean women in our ....... A B C D E
clubs.,
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61. Korean ,oen are friendly cowa:d Lai r'-can ...... A B C D E
women in our clubs.

62. American wosen are friendly toward Korean ...... A B C D E
women in our clubs.

63. I am happy to see the authorized oroan wives .. A B C D E

using the PX and commissary as tney do.

64. The Korean vives and Korean-Amcrican children .. A B C D E
of our soldiers have positive influence on the
Army coa'nunity (schools, clubs, theatres,
hospitals, churches - Think of the whole range
of faci litles and community functions.).

I,

FOR-RESNA CHtPURPCSBS ONLY//ARI-Far East 6/76

A-10'I
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SOCIAt LIFE AND OFF-DUTY EXPERIENCE

You and the PX/Comissary: Circle one letter to rate your experience
in Korea.

A = Strongly,.Agree- B = Agree C = No Opinion/Not Sure
D = Disagree E 

= 
Strongly Disagree

65. r find rost of the things I want when I go ..... A B C D E

shopping at the PX.

66. I find most of the things I want when I go ..... A B C D E
shopping at the Commissarv.

67, -1 am repeatedly frustrated at the PX by the .... A B C D E
lack of things essential to me.

68. 1 am repeatedly' frustrated at the Coynissar ... A B C D E

by the lack of things essential to me.

69. 1 have used the suggestion system or sen the .. A B C D E
manager to get things I want at the PX.

70. I have used the suggestion system or seen the .. A B C D
manager to get taings'l want at the Coumissary.

71. Considering inflation, prices at the PX are .... A B C D E
very reasonable.

72. Considering inflation, prices at the ........... A 3 C C D
Comisary are very reasonable.

73. Service at the PX is excellent.................. A -B C D E

74. Service at the Commissary is excellent .......... A B C D E

75. I understand and accept the need for ration .... A B C D E
controls.

CO=%.:;TS/SUGGESTIONS: Please be spc i since these results will be
sumarized espscially for the separate managers of FX and Commissary
systems.

10,
c ~ FOR' BSEABB 3qPURPOSES'O OI//ARI-Far East 6/76
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SOCIAL LIFE AND OFF-DUTY EXPERIENC!'

You and Recreation/Education Services: Circle one letter to rate your
experience in Korea.

A = Strongly Agree B Agree C = No Opinion/Not Sure
D = Diiagree E = Strongly Disagree

76. I have found that there is always something .... A B C D R
to do for recr6ation/education on my post.

77. I have used many of the opportunities .......... A B C D E
available to me.

78. I have been treated very well by the staff ..... A B C D E
people at these services.

75. I spend most of my time with my friends or ..... A B C D E
family here, not in organized activities.

80. 1 am a "loner" not much interested in these ... A B C D r
programs.

31. I want to got away trom the Army so much that .. A B C D E
I avoid these services.

82. 1 got away from my camp or post as often and ... A B C D E
as fast as I can so I do not really try the
on-post services.

83. I am busy and happy off-duty .................... A B C D F

84. X regularly spend some off-duty time at (Check as many as apply).

Sports/Physical Games - Libiary/Reading -

Crafts/Iaking things - Clubs/Being Entertained

Travel/Touring - Education/?ormal Learning -

Movies/Film Watching - Church/Religion

TF Show/Watchifig - Other (Specify): _

MPO RESEARCHI yuJI'oss ISOLY// *I1-1'ar r.3t 6/76
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85. Which activities are most important to you? (Select and check
three as most important.)

Sports/Physical Games __ Library/Re ling

Crafts/Making Things _ Clubs/Being Entertained

Travel/Touring -- Education/Formal Learning __

Movies/Film Watching __ Church/Religion

TV Show/Watching 'Other (Specify):

CONLENTS/SUGGESTIONS:

FOR RESFARCH PURPOSES ONLY//ARX-Far East 6/76
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MINORITY/MAJORITY RELATIONS ANIONG SOLDIRS

This section asks first how well you :re acquainted with minorlty/

majority soldiers and then how you get along with them. Think of
your experience here in Korea. Do net consider people in the States

Acquaintanceship: Read each question, then checlk the best response

to describe your experience with each group in Korea.

86. how many - soldiers do you know vell enough to call
them by thei-r- names?

x-4roup Dac Spanish- Asian- u' eaeMl
No. -. a merican, American 1 IFG~f--------I----- 

....

ori re __ { -__ _ 
__ '_ _ _ _

87. 1w often have you worked directly with or alongside 
____

so 
nders 

En lore?

.oup 
I liek Sp nih Asin- lt--1 ¥ ,,<-- .' a

8 7Amer 
ican 

H 
Ao 

her 
ican wit e e aale

soldsn Korea? _ _________

isnih _siaomeime 0-", Blc - Whie emle lal

Time American- __ __--

COMITSUGGESTIONS:

; -=' .,, L, IJ FOR- RESEARCH PURPOSES ONLY//ARI-Far East 6/i6
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MINORITY/MAJORITY RELATIONS AMONG SOLDIERS

Getting Along: Read each question, then check the best response
Lo describe your experience with each group in Korea.

88. How do soldiers generally treat you on the job?

Group Spanish- Asian-
Statemen Black American American White Female Male
Not Applcable
No Experience
Very Well
"They like me"
Well Enough
"We get along"

"They seem
unsure of me"
Poorly
"They ignore/
avoid me"
Very Poorly.They offend

or bother me"

89. How do soldiers generally treat you off-duty?

Sttm--Group Black Spanish- Asian- Male
sttresen ____-- _ American Amnerican ht Feae ol
Not ApplicableA

Very'o Welln-
"They like me"
Wel Enough

"We get alon_
Awkwardly
"They seem
unsure of me"

Poorly
"They ignore/
avoid me" [Very Poorly[

"They offend
or bother me".

COM, 1ENTS/SUGGESTIONS:

FOR RESEARCH PURiPOSES ONLY//ARI-Far East 6/76
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GENERAL ATTITUDES

Circle one letter to show your attitude.

A Strongly Agree 13 Agree C = No Opinlionl/Not Sure
D1= Disagree P Strongly Disagree

90. The Army's role is best carried out with......... A Bi C D3 E
women restricted to medical, nursing and
purely admnstrative jobs.

91. Women in the Army should be arsigned to ......... A B3 C D3 B
non-corrbat jobs far from any posrjhle fighting.

92. Women should fight alongside the rmen in the .... A B3 C 13 r

Army.

93. Woen-n ma).! geud leaders of reen ................... A B3 C 13 r

94. wocmen make good loadors of woman ................ A 13 C D3 r

95. Women maxe good leaders of rasn and women in .... A R3 C D I'
the same unit.

96. Wonien wzould make just as good front--linp........ A 1B C 13 L
soldiers as main if they we'.e given the 5C3ne

treininS.

97. Tile Army woult be moro effective with nore ... ~ 13 C 1) N,
women In cona~nd I'ositiona.

9ZI. 1he Eighth Arimy in Xorea is a good Place to .... A B3 C 0 E
assign wo'nen.

99. of all places in American society, the 1xmy .... A B3 C 13 r
should be run by Sem.n.

100. Color or "race" discrimination is being ......... A B3 C D3 E

reduced in tho Army.

101. Sex discrimination is being reduced in .......... A B3 C 13 E
th.e Army.

102. Color or "race" aiscrind nation will alnmost..A B3 C 13 L
vanish in America id~ the next 1010 years.

103. Sex di~crimination will ilmost vanish.......A B C D3 E
in America in the next 100 years.

FOR~N3!CEpCRPOSE,,S -,Y//A3hl-Far Fast 6/76
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If North Korea attacks over the DIM, what should happen to female
soldiers in the areas north of Seoul?

104. Send them to the rear to allow men to fight ... A B C D E
freely.

105. Leave them to do their jobs and defend ........ A B C D E
themselves as necessary.

106. Assign them to escort dependents or wounded ... A B C D E
to the rear.

107. Send them into combat as replacements after ... A B C D E
as much combat training as time permits.

C4. I am in a job which women have commonly ....... A B C D E
performed in the past.

CS. I am working in a fighting unit so I may. A B C D E
be directly involved in combat.

fi CONMENTS/SUGGESTIONS:

FOR RESEARCH PURPOSES ONLY//ARI-Far East 6/76
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APPENDIX B
SURVEY CONTROL OFFICER'S tGUIDE

1. Survey Control Officers (SCOs) are appoited by comawnders
of major subordinate cotmands in EUSA. Batt .iion Level S--I
o an S-I staff mcember is recoi rended for SCO duty., This duty
will require several days work in June, July and August 1976
depending on the number of units utilizing women.

2. There are three major steps in the survey action for
participating units. They parallel the objectives ind foliow:
in that order.

a. Preparation and Completion of the Com,unander's
o-rstiorn-aire (TAB A).

(1) This questionnaire involves some delail work to dec-
cribe the current nuadbers of women by Ducy/r'1msry OS and the

,,ers of men in the same Duty/Primary 110S. This queStion-
nai:e is designed for cumpany-lovel comanders to ,i. iius-
clerical work. We assume that wonen and their mai- c-unLer-
parts are weil known at company levels.

(2) Theito quest .onnaires are not anonymous for the
obvious icason that the results may be used to help foranIyate
EUSA recorvueevdations about the nuir-ers and kinds o- wuc_,en Lo
b2 assigned to the coixand in the future. For th.n i 'ao-.n,
bstaiion ]eval covrnanders aro invited to partcipcte if thcwish to do so.

(3) One questionr.airo as required from each ,arttipn-,ing
nniL of colnany-si/e. This questionnaire will be analy'erd
separately dzid earliest. It also forx s the basis ior collect-ing anonymous questionnaires.

b., Distribution and Collection of Anonymous Questionnaire
('AB B).

(1) Unmarked envelopes are used to insure anonymous
returns. The questionnaire package includes .(a) invitaton to
participate in the survey; (b) questionnaire; (c) envelopde for
the question!uaire; (d) an Invitatloa v/jresanent to participate
in an intensive interview; and (n) Lran',ed envelope for return
of Invitation/Agreement. -The questionnaire is to be returned
through channels to the Survey Control Officer after individuals
have hed threaswor}king days to complete it at their own con-
venience. The Invitation/Agredment to particip3te in the
intensive interview is returned by participants throagh the

interviewees will be selected.mail ,direcii to the Survey Research Office ARI-FE, J-l) where

) ¢J FO~RER'SEARC,| PUROS.. ON,. //AUI-Far.East 6/76'
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(2) How to select matched samples of men. The SCO

selects the men to participate in the survey. The rules for
selection eliminate any personal preference or influence by
the commander. Very few chance decisions will be made by
Survey Control Officers.

Rules - Only men having the same Primary/Duty MOS
(excluding special skill letter suffixes)
as women may be included in matched samples
of men. Any short-fall of men compared to
women means that there are fewer men than
women in the same Primacy/Duty MOS in the
unit. In case of short-fall or equal
numbers, all men in that MOS are auto-
matically included in the sample without
further comparisons.

When there are more men than women in a

Primary/Duty MOS (again excluding special
skill letter suffixes), men are matched
to women by nearest DEROS, The months-

to-DEROS intervals in Table 1 of the
commander's Questionnaire will simplify
and automate this process. These intervals
are obtained by subtracting DEROS to month
and year from the month and year of survey;
a table can be prepared for this operation
to assist cornahders if necessary.

(a) When the numbers of men within MOS and DEROS
interval are less than or equal to the numbe--of women
select all of the men.

(b) When the numbers of men exceed the numbers of women
within MOS and DEROS intervals, select the men within the
DEROS interval who have the nearest DEROS by month and date
to the DEROS of each woman. Do not pay attention to the
order of this matching. Simply stMrt with one woman and
select the one man with the nearest month-day in that NOS
and DEROS interval. CrossingDEROS interval lines will
c-mplicate slactidn. .The concept is to let DEROS serve as
a preestablished random factor within narrow limits.

(c) Decide DEROS ties by choosing the man with the same
or narest last digit of SSN. Use as many last digits as
needed to break ties.

-iOR RbSEARCHi PURPOSES ONLY//ARI-Far' East 6/76
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c. Scheduling and Arranging Individual Interviews (TAB C).

(1) The Invitation/Agreement provides a short and accurate
summary of the intensive interview process.

(2) Interviewing will be scheduled by notifying commanders
directly that one or two of their people have been selected for
interview. Commanders may decline permission for interview
without notifying the volunteer if the volunteer cannot be
spared on grounds of mission requirements. No substitutes will
be suggested.

(3) Volunteers will have designated their preference for
interview in Seoul at ARI-FE or in their units on the
Invitation/Agreement. Commanders will select the date and time
of interview and arrange an appropriate place for interviews
scheduled in the company/unit area. The local place for
interviews may be established by the SCO.
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